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APPLICATION FOR THE POST OF SR. DY.CHIEF MEDICAL OFFICER,.
COCHIN PORT AUTHORITY ON DEPUTATION BASIS

Applications are invited for filling up the post of Sr. Dy. Chief Medical Officer in the scale of pay of

Rs.80000-2200001(Pre-revised Rs.32900-58000) in Cochin Port Authority on deputation basis from officer

holding analogous posts or holding posts of Dy. Chief Medical Officer (Specialist) and equivalent specialist
posts in the scale of pay of Rs.60000-180000 in medical department in a Govt./ Semi-Govt./ PSUS or

Autonomous Bodies with 3 years regular service in the grade will be eligible. The period of deputation will

be for three years. Recruitment Rules (RR) attached as Annexure -1.
2. fhe requisite educational & other qualifications prescribed as per RR, are as under:-

(i) MBBS degree from a recognized University.
(ii) A Post Graduate (PG) Medical Degree or PG Medical Diploma in the specified specialty from a
recognized University

3. The selection is by merit for which the benchmark in overall grading in the ACRs will not be below "Very

Good".
4. The Administrative Offices are requested to forward the application through proper channel along

with the following documents in an envelope, superscribing 'Application for the post of Sr. Dy. Chief

Medicat Officer in Cochin Port Authority on deputation basis', to the Secretary, Cochin Port Authority,

Willingdon lsland, Cochin-682 009 so as to reach on or before 05.03.2026.

i. Attested copies of Annual Performance Appraisal Reports (APARs/ACRs) of the applicant for the

last 5 years (01.04.2020 to 31.03.2025) (Attested by an Officer not below the rank of Dy. HOD on

each page).

ii. A statement showing year-wise availability of APARs/ ACRs and grading duly signed by the

Competent Authority. lf the APAR for a particular period during the last 5 years is not available,

"No Report Certificate" may be furnished along with the APARs of preceding years.

iii. Attested copies of all Certificates and proof of educational qualification, present and past work

experience in the respective post and pay scale.
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iv. No-Objection certificate of the concerned Organization.
v. An undertaking of the applicant not to withdraw his/her candidature, if selected. fficials, who

withdraw his/her candidature for the Post after his/her selection by the Services Selection
Committee, will be liable for debarment from future selection to Dy.HOD level posts in all Major
Ports for a period of two years.

vi. Certificate by Head of office of the applicant as per AnnexureJl.
vii. The vigilance status of the candidates may be furnished in the prescribed ProfoFma duly signed by

the CVO of the concerned Organization along with the application (AnnexureJll). lf any major or
minor penalty has been imposed on the applicant during the last 10 years, the disciplinary case
leading to such penalty along with necessary documents may be sent by the forwarding authority
along with the application.

viii. Two recent passport size photographs in a sealed envelope.
ix. The details of the applicant, length of service in feeder grade posts with pay scales, final APAR

gradings and eligibility position may be confirmed and clearly indicated by the Organization.
x. The Veracity of the University Certificates produced by the applicants and the recognition of the

degree obtained by the applicant shall be ensured and certified by the concerned officer of the
Organization.

5. The crucial date for eligibility criteria will be 05.03.2026 in terms of Ministry of Ports, Shipping &
Waterways Circular No.A-290181412O18-PE-a dated 1 1.08.2021.

6. The appointment on deputation will be governed as per the terms of Deputation specified
at (Annexure lV).

7. In case of receipt of advance copy of application in respect of any applicant, his/her
candidature will not be considered if the application is not received through proper channel within
15 days of last date of receipt of application.

8 lncomplete applications or applications
circular will not be considered.

Fncl: As above.
Date: 24.12.2025

Copy to :

not submitted as per the instructions of this vacancy

one. 048,

The Secretary to the Govt. of lndia, MOPSW, Transport Bhawan,New Delhi- 110 001.
The Under Secretaryto the Govt. of India (PHRD Division), Ministry of Ports, Shipping
& Watenruays for information- for posting in Ministry's website.
The Managing Director, IPA for information.
The Chairperson, All Major Ports.
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PROFORMA

t.

2.

3.

Name

Date of birth

Present post held alongwith the details
of earlier post held in chronological order

Whether belongs to SC/ST4.

5. Present pay and pay scales of the post

Indicating detailed break up of emoluments:

6. Service to which the officer belong

7. Educational Qualifications

8. OtherQualifications

9. Experience

10. Date of retirement

11. Address for communication with
, ( Telephone number

12. Any other points required to be

mentioned

Place:

Date : (STGNATURE OF THE APPLTCANT)

CERTIFICATE BY HEAD OF OFFICE OF THE APPLICANT

1.

2.

3.

4.

5.

It is certified that the particulars furnished by the applicant Shri/Smt
..... are correct.

It is certified that no disciplinary/vigilance case is pending or contemplated against the
applicant and he/she is clear from the vigilance angle.
]'lis/her integrity is certified.
It is certified that no major/minor penalties have been imposed on the Officer during the last 10

years.

Attested copies of ACRs for the last 5 years are attached.

SIGNATURE OF THE HEAD OF OFFICE

ALONGWITH OFFICE SEAL



Annexure -lll

(To bS.iUrnlpheC and,,9!gqeC b.v -the cYo qr,Ho.P)

t. Name of the Official (in full)

2. Father's Name

3. Date of Birth
4. Date of Retirement
5. Date of EntrY into service

6. Service to which the official belongs

Including batch/Year cadre etc,

wherever aPPlicable

7. Positions held (during the ten preceding years)

SI

No

Organization
(Name in

full)

Deiignation & Place of
Posting

Administrative/nodal
Ministry/DePtt.

Concerned
(in case of officers of

PSU etc.)

From To

8. Whether the official has been

Placed on the "Agreed List" or "List of

officers of Doubtful Integrity". (lf yes,

details to be given)

9. Whether any allegation of misconduct :

involving vigilance angle was examined I

against the official during the last 10 years

and if so, with what result.(*)

10. Whether anY Punishment was :

awarded to the official during the last

10 years and if so, the date of imposition

and details of the PenaltY (*)

!t. ls any disciplinary / criminal proceedings :

or charge sheet pending against the

Official as on date. (lf so, details to be furnished -
lncluding reference no., if any, of the Commission)

L2. is any action contemplated against the

official as on date. (lf so, details to be furnishedX*) :

13. Whether the officer/Official has submitted his/her

Annual lmmovable property return of the previous

Year as required under Rule 18 of the

CCS (Conduct) Rules,1964 within the prescribed limit :

L4. Details of complaint pending against the official as on dated :

Date: (Name & Signature)

(*) lf vigilance clearance had been obtained from the Commission in the past, the information may be provided

for the period thereafter.



Annexure-fV

fi

. The following arc the standard terms.and eandittsns of deputrtion of Offruerslstaff te

Major Port Truss

l, period of deputation: The ofiicer shall be on deputaticn for a period of threp yosrs'

which is extendsble to four yoars. In erceptional uircumsmnccs, ttis can' be ext€nded to five

years with tho approval of Ministry.

2, Fny: While on deputatign, the Ofiicer rnay, within slE moil*r from the dstt sf his

joining the Major port Trust, e lesito drsw elther the pay il fu soal.o *f pay of the post in the

tvta.lor porr Tr.un or his basig pay in tho parent organiaation pttls deputaticrn allowance

tlsreon,

3. Deputation allow&neg; The deputation allownnce will bo'payabls at *re rste af 5%

of basic pay subject to a malcimum of Rs, 45001* per month ln ssse of deputation within

$ame station and payable at the rste of l0% of basic p*y zubject to a maximurn of Rs- 9000/'

per month in oase of deputatiOl involving change of station"

4" Fearness AJlowauce: TFre officer shall be entitled to dearness allowance at the rates

pr.*-;riling in rhe Mqior Fqrt Trust or in his par€lrt organization dependingon whether the officer

opted to draw pay in the pay scele qf the poet in h4ajor Porf Trust or the pay in pare-nt

orgarrization plus deputatioil allowence. '

S, House Rent Allowance: The Officer shatl bs entiited to dreit House Rent Allowsnce

(HRA) at the rares prevailing in the Major Port Trust or in his parent'orgBnization depending

on whetler he opted to".&aw pay irt thc pay scale ofthe post in,Mqior Pst Trustor'the ?ey in

parant organization plus oeputation allowance. Hc shall be entitled to :retidential

aoa'mnodation on payment of stundsrd rent aucording to the rnles of Major Port Trust'

6. Joining time pay gnd transfer trsvelllng dtowancq Joining time pay and transfbr

travelling allowance, both on joini*g &o post of doputetion and on neversisn, shall bo paid by

the Maior Port Trust 8s per thcir mles. 
:

i, Travelliug allbwance f.q1 lonlqey on duty durlng the period of deputation:

officer shall be entitled to Travelling Allowance and dtily allowance for,journeys

un&rtaken afterjoining on deputation awording to the relwrnt nrlw of M4ior Port Trrts[.

E, Lenye (Earued Leevep flalf Fay Leave &'Ce$ual Leeve)

(o) on tlr$ bg'Eis

of : ilI{or Port

rned and siltgtion"itTrust will detemi



under intimation to:the parcnt Organization. Thst fieans the copy of rhe leave sanctlsned

to officpr during dcputation will:be sent to parellt organiz,gtion.

(b) Offrcer shall continue ts be govern"d by the Leave Rules of his parent organization-

The procedure laid down as per the rulcs and regulf,ti0ns 'of :patent orgailiuation qhould.be

followed scrupulouslSr, On being relieled frorn deputation he/she will nol be allowed to

proceed on leave directly by the Majur Port Trusr i.e. without first joining his pnrent

organization.
(c) ln the case of a female Oflieer/staff, the leave salary for the period of maternity leave

availsd of by hcr during thc period of deputation,shsll be borno by the Major Port Trust.

9. Leaye $alaryl Pension/ NPS Contributionl The leave due and admissible to him/her

from paren[ organization.during the deputation period will be entitled as per parent'organiuation

rules ond regulation policy. During the deputation period the adrnissible leav'E to officOr/staff,as

per rules, the reirnbursement for that priod leave adrnlssible to hirn, will be reimbursed to

parent orgnnization b[ the Major Port Tr,ust n$ psr dlq pwrant organizotion Policy,

Leave salary contr:ibution (orcept for the period ,of leavc ,availed of on deputation) and

pension sontribution (Employer's shafe- if pension' scltemE is avai:lable in the parent

oigar:izeti,rrr) will be paid by Major Port Trust to the parelrt organization.

In case of.ernployees covered urrder New Pension Sclrerne (NPS), the Major Port 'lrust

illall nraku nrrotching contributior te thE NP$,acccrurit, of tfr* entployec.

1(}, Leave salary on sccount, of disau-ility leave: The Mdor PortrTrust shall:be liable to
pay leave salary in respect of any disability lsf,ve tlrat may be granted on account of disability
incuned in or through deputation eren though such disability manifests itself after the

termination of deputation. The leave salnry charge of such leave shall be recoversd frorn the

Major Port Trust.

11, Lesve trrvel concesslonr The Oflicer/stsff shali be entitted to rn-e leavc iravel

cohcessiorr according,,to the,rclevffit rules of the psr€nt orgaduatiorrl'MaJor:Port Trust,,on the

subjw,t. The expenditure in this respwt shall be borne bX the Major PoltTrust;

lL Medicsl Frcilities: The Offieer/staffshall bE entitled to rnedissl fecillties in aceordanse

with the rules of,thp Mqior Port Trust,

13. Employee Provldeut Fund *ubseriptionl The Officeu staff shall co.ntinuc his

subscription to the EnployEe he/sh,e is a rnpmber

the prescribed rules. The tvlnj burse the E.P,F. amo

rnonth from his/her salary due arnount andalso,F.oreign Fryployer €qual contribution amount to




