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Dated: 31 . 03. 2026

APPLICATION FOR THE POST OF CHIEF MEDICAL OFFICER,
COCHIN PORT AUTHORITY ON DEPUTATION BASIS

Applications are invited for filling up the post of Chief Medical Officer in the scale of pay of Rs.100000-
260000(Pre+evised Rs.43200-66000) in Cochin Port Authority on deputation basis from

the officers holding the post of Chief Medical Officer and equivalent posts in the Medical Depaftment in
the scale of pay of Rs.100000 - 260000/- with two yearc regular service in the grade or officers holding
posfs of Senior Deputy Chief Medical Officer and equivalent specia/,st posfs ,, the scale of pay of
Rs.80000 - 220000/- and above in the Medical Department with tive years regular service in the grade

in the Central Government or Sfate Govemments or Union tenitory administration or Public Sector
Undertakings or Autonomous Bodies (other than Major Poft Trusts). The period of deputation will be
for three years. Recruitmenf Ru/es (RR) attached as Annexure -1,
2. fhe requisite educational & other qualifications prescribed as per RR, are as under:-

i. MBBS degree from a recognized University.
ii. A Post Graduate (PG) Medical Degree or PG Medical Diploma in the specified specialty from a

recognized University.
3. The selection is by merit for which the benchmark in overall grading in the ACRs will not be below

"Very Good'.
4. The eligible and willing Officers who satisfy the provisions of RR for the post of Chief Medical
Officer shall apply through the "Online Application Portal (OAP)'of the Ministry of Ports, Shipping &
Waterurays (https://onlinevacancv.shipmin. nic. in). The applicant has to register in the Online

Application Portal. No application other than OAP shall be accepted.

5. The candidate shall submit the print out of online application submitted via OAP.

6. The Administrative Offices are requested to forward the application through proper channel along
with the following documents in an envelope, superscribing 'Application for the post of Chief Medical
Officer in Cochin Port Authority on deputation basis', to the Secretary, Cochin Port Authority,
Willingdon lsland, Cochin-682 009 so as to reach on or before 01.06.2026. The crucial date for
eligibility criteria will be 01.06.2026 in terms of Ministry of Ports, Shipping & Waterways Circular No.l-
2612512013-PE-l dated 26.09.201 9.

i. Attested copies of Annual Performance Appraisal Reports (APARS/ACRs) of the applicant for
the last 5 years (01.04.2020 to 31.O3.2O25) (Aftested by an Officer not below the rank of Dy.

HOD on each page).
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- 2-
ii. A statement showing year-wise availability of APARs/ ACRs and grading duly signed by the

Competent Authority. lf the APAR for a particular period during the last 5 years is not
available, "No Report Ce(ificate" may be furnished along with the APARs of preceding years.

iii. Attested copies of all Certificates and proof of educational qualification, present and past
work experience in the respective post and pay scale.

iv. No-Objection certificate of the concerned Organization.
v. An undertaking of the applicant not to withdraw his/her candidature, if select6d. Officials, who

withdraw his/her candidature for the Post after his/her selection by the Services Selection
Committee, will be liable for debarment from future selection to HOD level posts in all Major
Ports for a period of two years.

vi. Certificate by Head of office of the applicant as per Annexurell.
vii. The vigilance status of the candidates may be furnished in the prescribed proforma duly

signed by the CVO of the concerned Organization along with the application (AnnexureJll). lf
any major or minor penalty has been imposed on the applicant during the last 10 years, the
disciplinary case leading to such penalty along with necessary documents may be sent by the
foruvarding authority along with the application.

viii. Two recent passport size photographs in a sealed envelope.
ix. The details of the applicant, length of service in feeder grade posts with pay scales, final

APAR gradings and eligibility position may be confirmed and clearly indicated by the
Organization.

x' The Veracity of the University Certificates produced by the applicants and the rdcognition of
the degree obtained by the applicant shall be ensured and certified by the concerned officer of
the Organization.

7. The appointment on deputation will be governed as per the terms of Deputation specified
at (Annexure lV).
The Veracity of the Certificates produced by the applicants may be certified by the concerned
Organization.ln case oJ receipt of advance copy of application in respect o.1 any applicant,
his/her candidature will not be considered if the application is not received through-proper
channel within '15 days of last date of receipt of application, mentioned at sl. No.6 above.8' Incomplete applications or applications not submitted as per the instructions of thrs vacancy
circular will not be considered.

Encls: As above.
Date: 31.03.2026 sd/-

Secretary
Phone: 0484-2582113

copy to : The secretary to the Govt. of India, Mopsw rransport Bhawan, New Delhi- 1.10 oo1." The under secretary to the Govt. of India (pHRD Division), Ministry of ports, shipping
. 3 Watenvays for information- for posting in Ministry,s website: The Director of. Health Services, Ministry of Health & Family Welfare, Government of Kerala." : The Managing Director, lpA for information." : The DG Health Services" : The DG, CGHS
" : The DG Ordinance Factory," : The DG, Railways
" : The Chairperson, All Major ports.
" : The PSUs of All India
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Certificate in respect of Shri/Smt'
(Name and Designation)

1. It is certified that the particulars furnished by the officer, are correct and he/she fulfills

the eligibility criteria' 
rated against the

2. It is certified that no discinlinarv/visilT:t case is pending or contemp

applicant ,ia ili"t. is clear from the vigilance angle'

3. His/her integrity is certified'

4. It is certified that no major/minor penalties have been imposed on the officer during the

last 10 Years.

AttestedcopiesofAPARsforthelast5yearsareattached.

The veraclty of the academic quarification certificates submitted by the applicant ensured

and certified'

5.

6.

Dated:
SIGNATURE OF THE FORWARDING AUTHORIT

NAME ET,ONC WITH OFFICE SEAL



Annexure -lll

(To be furnishgd qnd Siened bv the CVp:or HQD)
1. Name of the Official (in full)
2. Father's Name
3. Date of Birth
4. Date of Retirement
5. Date of Entry into service
6. Service to which the official belongs

Including batch/year cadre etc,
wherever applicable

7. Positions held (during the ten preceding years) :

Whether the official has been - :

Placed on the "Agreed List" or "List of
officers of Doubtful Integrity". (lf yes,

details to be given)

Whether any allegation of misconduct :

involving vigilance angle was examined

against the official during the last L0 years

and if so, with what result.(*)

Whether any punishment was :

awarded to the official during the last

10 years and if so, the date of imposition

and details of the penalty (*)

ls any disciplinary / crimina! proceedings :

or charge sheet pending against the
Official as on date. (lf so, details to be furnished -
lncluding reference no., if any, of the Commission)

ls any action contemplated against the
official as on date. (lf so, details to be furnished)(*) :

Whether the officer/Official has submitted his/her
Annual lmmovable property return of the previous

Year as required under Rule 18 of the
CCS (Conduct) Rules,1964 within the prescribed limit :

t4. Details of complaint pending against the official as on dated :

Date: (Name & Signature)

(*) lf vigilance'clearance had been obtained from the Commission in the past, the information may be provided

for the period thereafter.

8.

9.

10.

tl.

t2.

L3.

SI

No

Organization
(Name in
full)

Designation & Place of
Posting

Administrative/nodal
Ministry/Deptt.

Concerned
(in case of officers of

PSU etc.)

From To



fF AnnexureJV

fi

" The following arc the standsrd lerms and aanciitions of depuution of offtcers/st8ff to

Major Port Trusts

l, psiod of deputation: The, offieer clrall be on deputaticn for a period of thre9 yearsr

whioh is extendsble to four yoars" In erceptional sirdurnstsnps$, ftis can bE extended to fivE

ycarswith ths approval of lvlinistry'

l. Fay: While on deputation, the Officer ffi8y, within one monrh frorn the datE of his

joining the Major Port Trust" elest to drnw either tJre pay i1 tne scale'of pay of fhe post in the

Ma$or porr Trusr or his basic pay in thc parent organization plus deputation allowance

lhe.reon'

3" Ileputation AlloWence; The deputntion allowunee will bo payablE at the rate of 5%

bf buic pay subject to a maximu* oi Rs. 45001* per month in sase of deputation within

smr station snd payable atthe rate of lOslo of basic pay subject to a maximurn of R* 90001-

per rnonth in case of deputation involving change of station'

4- D*arness Allawance: The officer shali ba entitled to dearness *llowance at the rate$

pr,evsiling in rhe Mqior Fort Trust or in bis parent organization jolelding on whether the officer

opted to draw pay in the pay scare of the l ost in Major port Trust or the pay in parent

organization plus deputatioir al lowance"

s. Ilouss Rent Allowance: The officer shall bs cntitled to'drau' House Rent Ailowence

(HRA) at the rares prevailing in the Maior port Trust or in his parent organization depending

on whether he opted to._&aw pay in the pay scale of,the post in M4ior Fwt Trust sr the Fey in

parerrt orgrulizstion plus ceputation allowasce. Hc shall be entitled t0 residential

anc*mnodstion on payment of standild rent amording to the rules of Major Port Trnst-

6. Joining tinp poy gnd trausfer trsvelling ullowance: JoininB time pay and transfer

travelling ellowunce, both on joining tre post of deputation and on rcversion, shall be paid by

ttreMryor FortTrust at pertheir rules'

7. Travelling rllowsnce- on duty duriug the period of deputetion:

Qffieer shall be" entitled tb llowan'ce and dtili' allowance for journeys

under-takenafterjoiningon deprrtation nwordingtotrcrelwantnrlmofM4iorPortTnt$'

8. I.,envg (Earned Leave, Ealf Pay Leave &'Casuat Lcave)

(a) M4ior Port Tnrst, will rnainuin 1 
tTn: uo':Tt of th1 offioef concerned, on the hasis

of prtract of te_,leave accoustw -irnd:from his Farenl arg4niration. The 'lvlqior Port

Tnrst, will determ rned qnd sanctlon"it



\
under intimation to''the parrnt crganization, That rnean$ tfiu copy of;rhe leave:sanctisned:

to sfficer during:deputation will be serrt to parent organizalion,

tb) ,Offiser ghall gentinuE,to'be gov-erned b,y:the l.eave Rules nf his parglrt organization.

The procedure laid dowq as per the rules and ,rneulations oF:pelcnt'olganization should be

fotlowed: scnrpulously, ,py1::,'being.rclieved rurn e6rn*io+ he/,$hs will,not ,ba allorved to
proq€Fd on leave directly by ihe Major Po* Tru*, i.a vitllgltt 'first joiriing,.hit' ptirent

organization.
(c) ln the case of,a female Oflicer/staff, rhe leave:sal4ry for ths period ,uf maternity leave

availad of by her during the period of,deputation ehall be borne by the Major Port Trust.

L teave Salaryl Pensionl'NPS Contribu'tionr The leave d'ue and admissib'le to him/her

ftom parent organization,during,the deputation'period witl be entitled as'per parent organization

ndes *nd regulation,pollcy; During the deputat:ion period, &e,adtnissible'leaVsta oflicerlstrff as

per rufss, the reirnhursEmEnt ftr that period leave dmlssiblc to hirn, witt Ue r€irnbursed to

Dartnl0fgnnization hy,'the,Mijor Fort,T'rust as per ther,paren,t:Orgartir?fltion Policy.

Lenve salary'contr:ibution (bxcept for the period 'of leave ;avgiled of on deputation) and

pension, oontributibn (Ernplclyerls share- if ponsion' sehems is' avai:lable in the parent

crganiaatiorr) will be paid by M,ajor Fort.Trust to the parent organization, ,

ln:saseof ernploJees,eotersd und-erNew P'cnsicn::SchEm$,S.-r{F$}, the'MajbrPort Trust

s*lall,'nruke nratehing contrlbution,tb the NPS ac€{rurit ofrih*,enrprle;,'ec-

l.llo bsa-te salar,Sr oil rcconnt of disap'ilibr leave Thc Majot Port:'Trust shall be liable to

;pay lcave salary in respect of ainy disability lssve ttra] may b€,,,gtrented: on asgount of disability
insurred in or through dupt4"tion even though such disability rnanifests itself after tlte
tsmination of deputation" The leave salarJ charge,of such leave shall be recovered frorn the

Mqior Port Trust.

ll. Leeve tnevel soacnsslon: The Officer/stsff shali be entitted to n\e leqve travel
,coneossiolr ,accordlng to the,':relevant rules of the par€nt organizationl' Mqjor Port Trust,on the

su\!sct. Theexpenditure in this,rcspect shall be'borne by the Mejor,PoitTrust.

Ie Medical Facilities: The:Officer/staffshall be entitled to medical facilities in aceordance

:with the ru,tes of the M4ior Port Tnrst, .

13. Employee Provideut Fund subscriptionl The Olficer/ staff shall continuc his

subsotip-tioii'to thc,,ffirployce Provident Fund of whlch hdshe is,a mqmber"in qecordance with
the presdbsd rules. The t-"{'ajor'Port Trust should reimburse. the E,P,F, amount deducted every

rnonttr frorn his/her,salary due amountanddso"Foreign Fmpl0ter wual:,contribution amount to



be paid by the Major Pofi Trust.

I
I

regular

!7, Residuary msttens: In all nrafiers relating to conditions of service and benefitq/

facilities in the Major Fort Trust not covered by item No.s. 1 to l6 above, the Officer/ staff will
be governed trf thp existing rulos, regulations and orders ot'the Major Port Trust.

I8. Relaxation of conditions; Any relaxation of these termb and conditicrnS will require th;
priur $oneurrirce of the Ministry.


