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COCHIN PORT TRUST ) —g
* Wilsland, Cochin-882008, ek
N Phone: 2582119, 2582129 el
?h, 45' Fax +91(484)2668163 2666512 SAGARMALA
N poRT Email: ficell@cochinport. gav.in ' "
AN 180.9001 2015 Website: www.cochinport.gov.in
ISPS COMPLIANT PORT
T INo. GAD/RTI Cell/SS/1473/2021-S feeTies: 17 12,2021
To
Shn. Sajeev Seabstian
N 4/9, Ist Cross Road
Willingdon Island
Pin — 682009
Ernakulam
Sir,

Sub:  Information under the RTI Act, 2005- reg.
Ref  Your RT| application No. CPTRS/R/E/21/00035 dated 23 11 2021

ke i

Kindly refer to the above,

As sought vide the application, copy of Chakraborthy Committee Report (107 pages) is attached

herewith

The details of the Appellate Authority under the RTI Act for Cochin Port Trust are given
below.

Shri. 8 K Sahu
Financial Advisor & Chief Accounts Officer
Cochin Port Trust, Cochin - 9

Youys faithfully,

(Jijo T s)
Central Public Information Officer
General Administration Department
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CHAPTER-I

POEAMBLE

T A Bipartite Wage Negotiation Commiftee (BWNC) was
constiluleod to go 1nte the wage structure of Class—11I1
and [Y Port and Dock Workers and allied matters with
affect from 1-1-1591 wide Govermnment of India, Ministry
of Surface Transpoart's letter No. LB=-12011/1/1992-R0O
dated Z2.6.1993. DBefore Lhe formation of the Committese,

the GOI, HO3T vide letter No. LB-12011/4/93/R0 dated

11601993 advised Chairmen of all Ports and Dy.

Chairmen of Dock Labour Boards, that t13111 such time the

revised wage structure was agrzed to, the propoaszsals on

-

reclassifciation/upgrading of posts/creation of new

| "

fur pramotions and grant of allowances, etec, might

.
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®

®

®

®

®

®

®

]

®

® nol be cobsidered or submitted to the Government IT in
® tdase, the Port Felt that there was sufficient merit n
L Scime daepdnd, the unienfemployees concerned might be
L

®

®

®

®

®

®

®

®

®

L

®

®

-

®

tich

(1]

advised to take up that issue through their Feder
i1l lhe bipartile discussions on wage revisian. Numerous
requests from Chairmen of Porl Truszsts, Fuederations of
Port and Dockh workers, Unions and individuals were

rece1tved lTor consideration by the Bipartite Wwage

tiegot jation Committboe,

| .2 [ their individual charter of demands and
Lok fel b, abtijouy wl OWHC meel inys, b tve

d LT Fv B L 3 4 &

Federzl fons denandad that all commitments and assLrancaes

-
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| v e dir iy previods settlenents, including the 1ang
anvd ey 1SSUha glalen Lo classiTicatian and

t : b o cpilam e [ e
stegurisat lon shouwld be settled pricr 1o wage re

he Fedesvcations in their joint charter of
Jbhmflted vy 29,7 .84 rettoerated the above demands

vl ral bans conlended that stnce the tmplementation of
It ligis Tee Bhioy Commitiee :.-"'fl:'l.” t w.e.f | | . 1951 » 5Cd
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EVOLYTION OF

Act 1470 empowered Commissioner for ihe Port

]

f Calcutta to take charge of the Calcutta Port, which

was followed by Eombay Port Act 1873, Madras Port Acg
1633. Visakhapatnam Port, since 1ts commissioning |

1033, was administered by the various departments of th

of India, including Bengal Nagpur Rarlways

I56 to the Guvernment ol Inc

umtitl il Liangfer in 13
Winistry of Transport. Cochin Part, which was opened 1
arfic 41 1931, was under the direct administratiron o
Lhe Centiral Guvernment from 1336. So was Kandla, v
since 1ts project stage in 1852, Latter three pord
witliin the ambit of MPT Act in 1364 and ti

we e broaglil

C Eaombeay and Madras in 1975.

PForts afl '...--_41_.LJ|'L._|._

2.2 Paradip Port, construction of which commenc

52, was originally under the administrative contr

af Lhieé Government of Oraissa. The administration of th

PFort win constituted onm 1

1iberation and raunton of Goa with India

L
-

~ecombor 1361, Lhe Administration of the Port was tal

{He Central Governmant on January 8, 1962, i

pyer by ol
For!l was Lrerdughl under the purview of MPT AcT an the
iy 1G4, Parts of Tutigorin, Mew Mangalaore
veahar 1a]l Meliru were wunder the control ef the Cent
projact sta

11=13867 wunder MPT Act. ATt
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MPT Act was* extended t these ports 11 979 1980 and
1989 respectively

seven Dotk Labour Boards were constitutled

under the Dock Workers (Hegulations of Employment ] Act,

1948 on Qdifferent dates at Bombay, Kandla, Mormugao,

cachin, Madras, Visakhapatnam and Calcutta At Bombay

and Cochin, the Port have entered 1nto agreements

with the trade unions of

abour Boards under Sec.18 |

Industrial Dispute Act for merger. At Bombay 1

Labour 8ocard has hean superseded bu

p 1is functioning as

dombay Port Trust. At BLB and

have been breought under i while

Board and tF

governmant and functionsed independent

at Yisakhapatnam Port nati

the Indian

Railwa Y&.

State Sovernment patts

il T 1 amaining ports 15 an amalgam of State and
Ccentral Governments set ups Though the functicons and
ob ject s of all the major port A LM e because of
5L cal ‘azans, cadre structurse designations
cales recryitment regulations, etc. wary widely from
i
Port to Part. .
I.‘ L
A
] LY
1 |
- 1 i :J!:-
4 ] f
h /
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A BRIEF RESUME OF PAST ATTEMPTS

3.1 The Government of India

Transport and Communication constituted in August, 1948,

independent members

a Tripartite Committee comprising

authorities and workers, undar

representatives of Port

the Chairmanship of S8Shri F Joe Jee Bhoy for

fication and Categorisation of the Class 111 amn

..
L
®
L
®
®

in tha Ministry of ®
*
®
L
e
®
-
L

Classi1
Class IV peosts of Ports of Bombay, Calcutta, Madras,
Cachin, Kandla and Visakhapatnam. The racommendatiom

taken after deliberatiom

37 the Committee, which wers ®

for thregs years, Were unanimous.

3.2 As the three older Ports, viz. Bombay, Calcutta

Madras were governed by the respective Port Acts and 1Lh

remaining thrae Paorts were directly administered by

central Governmant, designations and pay scales wide]

varied. The Committee's exercise involved examinatio
t of aver 320

fF the Jdtitiess and responsibilitires

3.2 Tlie Committes, however, did nat recomme:

uniform awcales of pay fer posts bearing the sa

The Committees

sl natian at different Ports.

regard was:

cghservation in this

®
®
®
®
®
®
®
®
&
diffarent caltegories.
*
®
-
®
L
®
L
®
®
®
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smmiitee should bhe suitably revised so as to correspon
to pay scales recommended by the Second Fay Commi1ssion

Thae pay sgales so revised, popularly called "SPC scalas

came into effect from the 1st July, 1959,

3.7 The wage structure of Port employees was deiinks

from the pattern of pay scales of Central Governmen

=smployans with affect from 1-1-1369. The Wage Hoard

S

whicgh revised the pay scales of Port emploeyees

1-1-1869 considerad the pay scales prescribed Dy 10

Classification and Categorisation Committee as a guid

and new scales Wi

egquivalenty Lhereot. The recommendations of the wag

ol
|
-

sard was in force from 1=1-69 1o

The Wage Beard further recommended that ihe na

iy scaies nl employees of Dock Labour Boards and the
vdministrative Beoedies should be the same as propessad |1

nilar categories oF Porl emplayeces. The Board |
ERY d new pay scales for those categories

o] = respect of wham, there WEaS

1.9 Wag gevision Commitlee was g1 ip n 1474

XEm A e Lhe wage structure o or i and ]
o 1 sriers and recommend suitable ale of p i
fertive Trom 1 -1=1974. The Wage Hevisron LCommitle |

the Fedaratio

—®
®
®
®
L
i
-
®
®
»
-
L]
®
®
®
- @
®
-
®
®
®
. ®
®
®
®
®
®
®
i ®
®
®
]
-
®
®




e ——— | ————————

-

ik
(41 \
=

Board,
vs foro

by the
-
a‘.'ut:a
[ SPG
®
l‘:--.'ﬂag'!
o |
®
the nE‘ﬁ
®
i tTheilg
i
ysad for

e ee

3

e
i

C

1
G C1
SS—

o

T

eoec s e

r

that pay scales should be evolved based on the
classification of skills only¥. The Committee opined

that skills alone could not be made the basis of pay

scales as there were other Ffactors, which had to be

taken 1nto consideration, viz. strain of work,
environmantal conditions, hazards involved
disagreeableness of work, etec, The Committes,

therefore, decided Lhat it would be eguitable

}a ]
[+
Bl

reasonable to work out the scales with reference ta the
Wage Board scales, which were formulated based on the
recammendat ions of the Classification and Categorisation

Cammitteae, The Wage Revision Committee brought 2 major

change by reducing the number of scales from 100 to 24,

b |

The grouping of scales thus brought about la

]

g
measure of standardisation in the classification of
posts in Major Port Trusts and Dock Labour Boards.
Recommendatiens of Wage Revision Cammittee were
implemented with effect from 1-1-1974, While 1issuing
orders for implementation of the Wage Revisioan
Cominittee's recommendations the Government agreed to set
up a Commitiee to consider the cases of anomalies that

might arise as a result of implementation of the said

3.10 The Gevernment accordingly set up a Committee
urider the Chairmanship of Shri B.B. Mahajan, the then

%

lint Secretary (Labour), Ministry of Shipping and

o

]

[ransport The terms of reference af the Cammitt
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& .1 An artisan. @&#s the meaning stands, s a skillad
workman. such category of workforce 15 attached to
i i Maclhanical and Electrical Departments at al

Parts and under Marine Department at certain Parts,

#,
hal
1

where craft repairs are under the conlral o Ne: saild

i
=

lepartment. ‘hese warkmen are broadly classifie

1] led Highly Skil1led anmnd Supervisgory. Below the

l v 1 af Skillad rategory, the workers haye haeg
cateqarisaed a S8Mi1—35! 'Ted and n—sKiliied.
4.2 At Ports of Bombay, Calcutta, Madras, Kandla 3
| —
i ~ I E & o . ¥ . . Q' T ¥ g
Sl 1 L _r,‘-_ s al s w2 11 L al Lhe =ank= 'l " | 0| |
.l 2 1
| ” . |
Scales wccordance wit the racommendations aof Jes |
- [
[
lee Bhoy Committee. The three categorires o kil g
—— — |
rrlisans, iz2. Grade III, Grade II and Grade [ 'wer !
gxtended truncated scales which I th
|
Ll . - 5 g . — . i
ale of pay of Lower Divisign Clerks Subsaquent 1y

Foeytd | ¥ L* 3 ¥
—
3t il following the Railway patters of a single runnir
s . |
cale f Hs 2160-3845. Mormugao Fart antinues wit
(
- q -
ks pre bara on pattern of a owear sale covarim
o5t 1f the sk ed ategory, wWith a limited number
|
L]
R S AT 1 ah r | BN ! ri I Mew h"{'”"]-i- AT - i
Tl ' nad & '|3=|_'- scale, rdent | o that
i Grade 11 yrtisans at the fFirst Egl=1V] I
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Ports menticoned above, 1.e. Rs. 2230-3635. JNPT made a

- —

total departure from the conventional set up followed by

othar ports and cffer to the artisans the higher scale

A — 1 B R

of pay of ARs. 2430—4430:31 the entry level agajnst the

running or truncated scale of pay of Rs.

2160-3845 at

the other ports.

4.3 Installation of massive mechanised bulk cargo
handling systems, advent of containerisation,
procurement of modern equipment, etc. commenced fifteen
years after the Jse Jee Bhoy Committee was set up.

Operation and maintenance of those

— g
3
=
*
0
o
ja)
-
-
1]
=,

intensive and sophisticated plants/equipment catl faor

deployment of gqualified personnel at different levels.

® T

A sizeable segmenl of posts at the Ports 6f Calcutta.

=
Visakhapatnam, Madras, Cochin and Bombay and all posts

at remaining ports in the mechanical a

, ectrical and
civil engineering disciplines ware creatad during the

post Jee Jee Bhoy period, and are yet fo be classifiad.

d.4 There are two types of trade apprentices, from
whom initial recruitment is made at the Parts, viz (37

thiuse holding NAC/ITI certificates and [(ii) those join
as Trade Apprentices in the Ports under NAC scheame and

obtain certificate on successful completion of the

-

training. Parts, however, do not guarantea absorption

»f trade apprentices trained by them.
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4.5 Un-skilled workers carry ocut physical work like
carrying materials, etec. No basic technical
gualification has been laid down for recrurtement as
unskilled worker. Because of employment scarcity, at
mast of the Ports, QELSDHS holding trade apprentice
certificates, join as wunshilled workers. At Madras

Part recruitment at this gcadre is exclusively from

certificate holders and designated as Asst. Technician
These *high sounding designation created probliem, which

- :
sulminated in granting a qualification allowance to them

offective from 14.8.1384, the present rate Dbeing

I — = e
As.33.06 per month. Payment of this allowance ceasas
— .
onee Lha incumbent is promoted to skilled artisan cadre

At Madras Part. there are nearly B350 Asst. Technicians.

vians® demanded for upgradatior of these Asst.

Teclinicians to the cadre of Semi—-skilled, in wview of

heir holding MAC/ITI certificale.

4 semi-slkillad workers assist the =skilled workers 1in
the axecution of respective trade Pasts of
=

diti=siilled workers are genacrally fi1lled by candidates

[ I1TI/Trade Apprentice Certificate and by promobicn

hav irg

L4
From unskilled cateagory. The semi ski1lled artisans are
in the scale of pay of Rs.2045-50-2245-860-3085. Only at
Jisakhapatnam Port Trust, cemi-skilled workmen are

signated as Artisan Grade 111

4

h}a_ga_..: Gey
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4.9 At Vitsakhapatnam, the skilled artisans nave not
baen classified and are in the running scale of pay of
RA5.2160-3845 and designated as Grade-1]. he system of
Maving a single scale without trade tests at any time
during theo progress 1n that scale was based on the
systam which prevailed n the Railways. At ports of
Tuticarin and New Mangalore, the skilledeartisans were
in the scale of Rs.2230-3895, which is ‘equivalent to
Grade—-11 of older ports. Similarly, the lowest scale of
Fs.2460-3620 (Grade 111) has been given to tThe skilled

category at Mdarmugao Port Trust. At Tuticprin and New

L

Mengalore, the skilled artisans who had completed
conrs ol service have bedn given personal promolion aS &
orne Tima measure from the scale of pay of Rs.2230-3R%5
te 2370-3345 after the wage agreements effect ve Trom
{-7-88 and 7-1-93. At Goa &lso, those who had cempletead
15 y=ars of sa@arvyice 1n Grade-11I1 were gaven persana

promotion tu Rs5.2230-3695 (Skilled Grade-I1].

1.10 MNext higher level of skilled categery is the

kighly sk3ylied. Incumbents are generally A Two
categaries af scales ot pay, viZ.
He.2250-25-2930-10D-4330 and 2420-85-2930-100-4430
—

| Jee Bhoy Committee |eft it to the

respectively. Jeg
Port Administration to axamine the reguirements and

create h ' ghly skilled Supervisors posts wherever

warranteaed.
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Iad I At Bombay, Madras and Kandla =inployees in th

scale of pay of HRs. 2180-3620,
@h}n-?:} on  completion of B vyears of service are
s — i S
N promoted to the scale of Rs.2230-13695,
¢ ) subject to passing the trads test,
f:)‘_ﬂ.'hr—r}"_. “1&5’#& e A —— A o
Pﬁ P = “Thereafter, an completion of
\..k.\-'“ e - . — = _— B N
b Efgi; 5ix years of service in that scale, employees
W a N ——
Ao are promoted to the next highar scale of

Ag,.2370-384%: subjeact tg passing the trade

F s i
test. At Bombay Port, promation from the 111

segment of skilled category i.e. from skilled

e ) -
Brade-!l t6 highly skilled is after completion
_— e — ]
“5F 4 years of sarvice in the III segment anc
P T e e ] I ——— 235
Subject to passing of trade test. At Madras
. 2 - mille T e

P57f, promotion from skilled Gr.1 to highly

"‘.--I'a . -
s hqﬂﬁ'ﬂﬂ‘r’_
fﬁk_' o \ =i tled are made after completion of 5 wears
¥ L= i
AN D T =

service as sKilled grade—-1 and passing of

:‘\"":'-&_.-.\ —-f‘"f‘ L - — i
L “‘2*-"# trace test withoutlsi sccurence of Yacancles, .
. 2Nee
=y T
While at Kandla Port, prometicn from skillad
Grade-1 te highly sKiTled depends on

QoW enGa 1f vacancies,

_||1

vt Caliutta, amohgst the killed categories,

| N} 1S

o

gradaticns are follgwed but the desitgnations

m

gre same, viz. Fitter, lectricran,

Mason, etc. Highly skilled Gr.ll

amd Gr. 1 are designaled as Leading Hand and

Supervisor raspectively, Appointments
within the ¢luster of skilled catagories ara
mavhe  anly s reaching the maximum of the

A EEEEEERE S
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el
®

() Al Cothin, promotion from one seamant of

skil1led scale to anpther and to highly

Qi ledl bs subjeel bto pvar bbby ol voacancy

and passing the | rade

scale of Rs.2420-4430 are designalted as

®
®
test. Those 1n the .
®
L

Assistant roraman.

(i) Barts of Tuticorin and HWew Mangalaore, being

new, Scheme of Ski1llad Categories has been

approved by Government onily recently Al

artisans were in the scale of skiiled

Fil1lad up by direct

had

! -'E}ade g Post ar

i

recruitment or by selection through trade

tes{ from amongst semi-skilled categories. Al

TUul 1&arin the scale of pay for a Ski1lled

Gr.I1I1 is RAs.2750-360%5 and not Hs,?160-3620.

(%94 ) There being only one scale [Skilled Gr.lll)

the Scheme of Skilled calagori=ss 1§ not

operating at Maormugan Port. rromotjon from

this catéegory to Highly Skilled categories 1s

subrect to availabality of wvacancy and

passing trade test
i 1§89 The sat-up a JNPT 15 tolally differant Tram

the ramaining parts, Initial recrurtment is

i candidgatl es

from open market from amongsi the
pousassing ITI certificate, as in the cass of

3
?‘ 111 ether ports but in the scagle of

ﬁﬁ '| Feg . 420-4430, whigh is the scales of pay o
j;=ﬂ“'f f ! Highly skillad Gr.I artisans at th=s remaining
| ! ports, 1lhat 1= four scales

Further promotions are Lo

Rs.2425-4760 and Rs.20600-4340 respectively.
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the number of such categories of para maedical staftf

considerad for reclassification and categorisation are

given balow:-

A. NURSING

1. SCALE OF PAY: Rs.2250-4430 No. of
employees
Nurse/Staff Nurse Bombay 108
Cnlcytta 49
Haldia 1.2
Madras 20
Visakhapatnam 59
JNPT 15
Kandla
Goa a5
Coachin 34
. Tuticorin 14
Paradip 15

Mangalore 3

384

2. SCALE OF PAY: Rs.2425-4435
1

Sr. Staff Nurse Kandla
(Personal)

3, SCALE OF PAY: Rs.2425-4760

{1) MNursa Sr./5r. Nurse
Madras 48
Tuticorin 2
Gochin 16

-

.
L
®
®
®
®
»
]
®
®
®
L
L ]
®
L
®
19 .
]
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®
L
L
®
®
®
®
®
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(11} Nursing Sister

111} Theatre Sistar/

Warg Sisters

(iv) Mursing Sister

Senior

B @
[+
= |
(w4

Paradi o 1
Madras 0
Cochin |k

KEandla 3

Hombay 4 €

{ ;'-l_'..;"".l_._' N E

o A

SCALE OF PAY: Rs.2600-43940

Thaatre supdt.

i) Btaff Nurse and

T e i ' T - =
Hesi1dent S1ster

1171 ) Matron

Mactdras 3
Bombay 5

Visakhapatrnam
Calcutta
Haldia

Lad
1 [0 —

JHBET 1

fotal G4
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k' Matran Kandla
[11) Asst. Matron Bombay
{141) Nursing Supdl. Cochin 1
Goa '
Toral il
PHARMACY
SCALE OF PAY: Hs.2230-405¢
i1 Prarmacist JMPT 2
113 Pharmacist and Calcutta 35
Pharmactst Dressar Haldia G
(1141) Pharmacist Gr, 11 Paradip 9
Madras '
(1v) Pharmacast Jr
Tuticerin 9
Cochin -
Mangalore |
Kandla 5]
Total 80
SCALE GQF PAY: Rs. 2250-4430
(1) Phermacist Jr Bombay 17
(1) Pharmacist Gr.lIT1 Visaknapatnam 156
] Pharmacitst Goa .c]
Kandla !
Total 3a
3. SCALE OF PAY: Rs.2425-4435
] Pharmacist Gr. I Madras M1
cochin G
Calecutta 2l

N EEEEE E E E R S E T Y Y T s
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LABORATORY

SCALE OF PAY: Rs.2250-4430

(i) Lab Technician

(1711 Asst. Lab
Tachnician

(1i1) Lab Assistant

{iv]) Sr. Lab Assistant

|:‘f:l N Lab
Technician Jr.

T

SCALE OF PAY:
(1) Lab Technician

(i) Lab Assistant

As.2425-4435

("™ Supervisor Lab
[17) Lab Technician

(id47) Sr. Lab
Tachnician Sr.

{iv) Sr., Lab Asst.

JHPT
Paradip
Mangalore
Visakhapatnam
Cochin
Goa
Calcutta
Madras
Tuticoran
Haldia
Cochin

Bombay

Total

Cochin
Ceahin

Total

SCALE OF PAY: As.2425-4760

Cochin
Kandla
Bombay

Paradit
Goa

Calcutta
Haldia
Visakhapatnam
Madras

Total:

k3 = mMN

—
=+ L O LR

o ma —*
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&L SCALE OF PAY: Rs.2800-4800
5r. X Ray Kandlea
Technician

1. SCALE OF PAY: Rs.2425-4760

Madras 4

2. SCALE OF PAY: Rs.2600-4940

i . IEEAL- LN A

Kandla
Calcutta

’ Vizag
Goa

Total B

JR. PHYSIOTHERAPIST

3 SCALE OF PAY: Rs,2650-5430

- B

Bombay

F. DIETICIAN

Scale of Pay: Rs.2425-4760

Mormugao
Madras
Calcutta
Vizag

| | =y =M

Taotal
At Bombay the post is in officers’ cadre.

G. SAMITATION — WING

1. SCALE OF PAY: Rs.2230-4050

ad. Jr. Health Inspector Tuticorin 1

B. 5r. Health Inspector Mangalore

c. Sanijtary Calcutta

Subk Inspector

Total 15

Proaposal of Goa for creation of post not yel
garnct ifoned by the Central Govt.
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T
4.16 A concolidated statement showing the distribution
of posts, Port-wise and Scale-wise s given 1in
Appendix-I.
4.17 There are other miscellaneous categories of staff
also, in the Hospitals. Such categories are broadly
indicated.
Calcutta

1) First Aider 2045-3085 J
i) Female Dresser 2160-3845

iit) Dental Hygenist 2230-4050 1
Madras

(1) wWoman Health Visitor 2250-4430 1
i) Medico Social Worker 2425=-4T7EHQ 2
(ii1) Mid Wife 2150-3605 5
(4w Eirst Aid Supdt. 2420-4430 1
(v Leading First Aider 211D0-3450 4q
(vt Dresser, Sr. Z150-3605 15
Class = IV

(3 First Ajder 2045-3085 9
Cri) Sr. Attender Hospital 2110-3450 29
(i11) Dresser 2045-3085 13
GOA

(i) Auxillary Murse and Midwife 2Z30-40350 |
{1%) Dresser in charge 2180-3845 !
(111)1 Anaesthetist Helper 2150-368056 1
Civy Hospital Attendant 2010-2830 26
TUTICORIM

{3 Maternity Assistant 2160-3845 3

fam) Hespital

Attendant

P
P

2010-2830

——
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MAMGALORE
ion e

(1) Hospital Attendant 2010-2830 g

=

L0 Hospital Attendant 2010-2830 o

fi
—
4

kd
.‘-

E9: MUrse Auxillary 2230-4080

(314) First Aider 2045-3085 4

(ii1) Surgical Dresser 2045-3085 6
VISAKHAPATNAM

1) ar. Oresser 2160-3620 }

O Oresser 2045-208% 14

i (11i1) First Aider 2045-3085 18

f COCHIN
1) Mid Wife 2150-38605 4

E (43 ) Oresser 2045-3085 | 2
-

PARADIP

i) First Aider 2045-3085 A

(1) Dresser 2045-3085

BOMBAY

{1 Hospital Attendant 2010~2830
(349) Dressar 2010-2830
(1i4) Sr. Hospital Attendant 2025-29390

(i1v] Laboratory Attendant 2045-30485

| (v] Sr. Lab Attendant 2055-2230
(%) Thaatre Assistant 2150-3605
(w11} Sr. Theatre Asgsis

Auxilliary NuUurse




NURSLES
4.18 The gualification prescribed for initial
appointment in the MNurses cadre 15 more or less the

same, i.8. Matriculation ©r its eguivalent with a

e ———

Diplaoma 1n Nursing from the State Government or the
State Nursing Council of the respective states. Degree
in Hursing is also prescribed in JNPT. The Diploma
cartificate is awarded by the concerned authorities

after the candidares undergo 3 1/2 years course 1n

Mursing and training. Pravious sxperience as Nurse {n a

- _ S

first grade or equivalent hospital s also prescribed as

i desirable gualification far appointment at certain

panrts.
4.19 The initial appaintment af Nurses in the
ports is in the scale of Rs.2250-4430, which is the!

scale given te the ministerial gcadre of UDCS. Their
" —
counterparls in the Centra)l Governmen!t with the same|

“qualifications are appointed as Nurses at the lowest

Ministerial sSupervisory level scale of Rs.1400-2300,§
- —— _____——-—"___‘—-—

euu:;a1&ﬁt of which in port ssctor is Rs. 2600-4940,

W e e
Even ai the Ports of Tuticorin and Mangalore they wers
appointed at the lowest ministerial supervisory leveal
sgales, before the ports were declared as Major Ports

wnd brought under WRC scale of pay from the ist April]

1979 and 15t April 1380 respectivaly. The port scals
corresponding to the Central Government scale mentioned
abpve is Fs.2600-4940
R
S o —
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posts, the ivth Pay Commission regommended the scale of
pay of Rs.1350-2200, slightly lower than that of the
stale of pay far Nurses, which is eguaivalenit to a

ministerial lowest supervisary cadre:.

4,22 At ports, the Pharmacists’ (rst pramation 18

ta the scole of Rs.2425-4435, wnich they get after 15
vears of service, as a one time measure and persanal to
them, ex<cepting at Madras where they get the promation

autamat lcally after rendering eight years of sarvice 1n

the lowar scale

4.23 The total strength of Pharmacists n all

ports in different scales of pay are given bellw:

! 2230-4050 ang Initial recruitment

2. 2250-4430 18 laval scale

3. 2425-44235 Fii,

4. Z425-47860 *_,;h

5. Z50N0-4800 +30

G, CBOD-4940 3

F. 27T00-h5520 1
LABCRATORY
424 abk Technicians' infttal recruftment 1% In
the =cale o F De 2250-4430. The gualifications

preccribed for the Lab Technicians are Matriculatian or
e — —

{ts mgUivalent with experience as Lab Technician n any

T e ——
vlinteal Lalimratory examining Blood/Urine, etc. L7 ke
- ————'———-—-—..._-——-—'_'_" —————

ntFer categortes of staflf they also gs!l parsonal

promotion as a one time measure after completing 15

years aof service. Out af a total strength of 74 at all

———

L BN BN BN B BN BN BN BN BN BN BN B BN BN BN BN BN B BN an B BN NN N OB BN B OB OB BN B BN OB N
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NMHY S IOTHERAPIST

1,000 Fhis post exists ul Dombay, Calculta, Madras,

Vizag, Kandla and Goa. The entry level for this post at

Bombay is Rs.2650-5430, at Calcutta, Rs5.2425-4435 and at

octhar ports Rs.2425-47680. The gualification prescribeadg

for this post is “"Diploma in Physiotherapy™ from &
recagnised institution, At Bombay, Physioctherapist
Junior, whe starts at Rs5.2650-5430, has first

promotional post in the scale of pay of Rs, 2700-5520

and thereafter have the cpportunity toc go upto

Class—-1

favel in the scaie of Rs.4350-7500. In absance of any

promctional poast, at othar ports, the Physiothearapists

on completicn of 15 yaars of service get tha next

scale as personal to them s a one time mMeasure.

=

IETICIAN

4,27 Posts of Dreticians exist at (he ports of HBombay,
Calcutta, Madras and Yisakhapatnam. At Bombay, the post

s in Class~1 cadre, while at remaining ports, the posts

are at Class=111 level.

SAHITATION

4.8 Health/Sanitary Inspecteors are respensible for
sunitalion activities within the port estate, including
cptraticnal and residential areas. Their pay

vary from port to port. .

OTHER MISCELLANEQUS CADRES

scales

higher

S————— e

4.2% There are other isolated posts Jlike Midwife,

Dresser, First Aiders, etc. The exisiting scales of pﬂy'

zra on the lines of WRC scales of pay of 1974, Whanevear

personal promotions are given &5 ong ti1me mMeasurs

camplelion oF 15 years seérvice, the lower post
inn abeyance, 1111 the incumbents of personal

vacale their posts.

on |

15 Kept

posts

?
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Fire Supearvisar

4.30 At all the ports, excepting at Calcutta BDock
Eystem and Paradip, wall eastablished Fire Sarvice
Stations ex15t undar Marine Department. At Calocutta,
the service 45 contrelled By the Traffic Department,
while at Haldia it i3 under the Administration Diviston.
The Calgutta Dock System wtilises the services of thea

State Gaovarnmaent Fire Service, which has itz own fira

stations cutside the Docks. Howaver , for rodtane
maintanance of hydrants and fire extinguishars, walch
kegping, etc., the Purt Has employed regular employees.
A Full fledged fira service gperates at Haldia.

Fort-wise break-ug of fire-sarvice staff is At

Apparndiz-1T.

4.31 Strength of the Fire Serviges at Calcutta and

Haldia 15 as given below ;-

FESTGNAT 1OM SCALE OF PAY HALD LA CALCUTT A
Fireman 2045-3DHE5 78 | 45
Jr. Leading Fireman 2110=345870 11 3
Fire Enging Driver- 21603845 2

cum—Fump Cperator

Leading Fireman Z1B80-3845 11 13
Fire Suparvisor 2250-4430 2
Er. Leading Fireman Z425~-44 35

Asstt, Faire Offticar 25004800 2




a8

4.32 At the Port of Paradip, the Fire Sarvice 15§
exclusively manned by CISF Personnel, who are governed
by the Central Government scales of pay and service

conditions.

4.33 The manning pattarn, details of scaies of pay and
designations adopted at wvarious ports for the fira

saryice under the Marine Department are given below:-

-
*
L ]
L
e
8
®
8l Ports Designation Scale aof No. of L
MO Fay Fosts .
Rs. .
1) Madras Class=1V .
Fireman Gr.II 2045-3085 i
Fireman Gr.l 2055-3230 3 .
Clags—JI1 =
Pump Operatar 2110-3450 11 ®
-do- [(UG) 2160-3805 3
Fireman Driver 2160-3845 23
-do- Sr. 2185-3985 19 .
Lbbh - £ 1o + Leading Fireman 2110-3450 57 °
-de- (UG) 2150-36805 4
2% - sub Officer 2230-4050 18
Hioles o L -
Ts Safety Inspector 2500-4B00 B .
Asst. Fire Qfficer 2750-56390 2 .
Total 348
®
2) Visakhapatnam
®
Class—1%
L
Fireman Gr.II 2035-3035 39
.do~ Gr.I 7045-3085 50 L ]
®
Class—-111
&
LicR- Q20 » | eading Fireman 2160-3620 28
Helio - q Yo Sub Officer 2250-4430 8 e
fotal 123 )
L J
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] Tuticorin

Lirhe = FRe

HEle. 9 e

4') Coch'in

L/B8% = 3820 | sading Fireman
L 3e-2/20Sub Officer

Mangalora

Cla

i

Firaman 2045

39

[
it

i
e
€

Leading Firaman 2110

Fireman Driver 21835

—do- Br oA §
Sub Office 2231
Safety Inspector 250C

Class—1V

2110
2160
Safety Inspector 2500

Firemar 2045
Class—Ji]

Leadn ng 21110
Filreman

Sub Officer

Fireman Driver

Asst Fire

|.‘_'r_. .L_._\

T

2
>
2

Officer

4050
4050
4800

I.-,T:.-!|

3450
3845
4800

Tatal

igas

3450

e a3
enfb n
Sy O

| B3

115

43



6§) Mormugao

-
U LT "’ 5w

71 JNPT

ALplry . P Cuma

B] Kandla

3
= 40 -
Class—1IV
Fireman 2045-3085
Fireman{P) 2055-3230
Class-I11
Leading 2110-3450
Fireman & 2150-3605
Parsonal Posts
Sub Officer 2250-4430
Station 2500-4B00C
officer
Drivar Operator2160-38245
- do - (P) 21'B5-3985
Total
Class—1V
Fireman 2045-3085
Class-111
Sub Oofficer 2250-4430
Station 2425-4435
Offrcer
Total
Class—1IV
Fireman 2045-3085
Sr. Fireman 2055-3230
Class—-111
Leading Hand 2110-3450
Pump Cperator 2180-3845
cum Driver
Station 2425-4760
Officer
Safety Z250-4430
Inspector
Dy. Fire 2250-4430
Officer
Sr. Pump 2185-3585
gperator cum
Oriver
Pump Operator 1165-=1335
cum Driver
Total

45

g
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4 2045 SRS 169
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FIRE SERVICE
QUALIFICATIONS AND EXPERIEMCE

4.34 The Firemen are generally appdintsd 1n thes scals

of pay of Rs.2045-3085, which i1s wncidentally thHe scale

Ln
=

= Pay Far sBem- akillad wiarkers Howeavear at
Visakhapatnam, the Firemén Grade [I dre appointed in 1

nskilled scalaaf pay of Rs.2035-3035, Qualification

prescribed ftar appintmant of F reman are, g00

pRysique, vision and skiltld Mostly, the ports follow
r——-__.___H

——

the standards prescribed for the fireman at the Staje

ewvel . The 3uparvisory staff like Sub Cfficer, Staticn
OFficer, etc. should have undergene fraining tn MAaticna

Fire Service Callage, MNaggor




SIGMAL STATION
4.35 The Signal Stations at the Ports are undaer the
control of the Marine Department and operate mainly VHF

and at a few ports Wireless Telegraphy to communicate

Wwith ships. The Signal Station is responsible for thet
upkeep of wireless equipment, direction Tinder, ioud
hailers, international code flags, etc., maintaining

various log books and registers, recording messages andl
despatch to the concerned persan, etc. At all Ports,
except for Calcutta, Singa)l Stations are shore based.
At calcutta Port, in addition to Shore Stations, Radio
Officers are deployed on board Pilot Vessels, DOredgers,
Despatch vessels, Survey vessels, Research vessel, etc.
which oporate over a stretch of 127 nautical miles,

including 40 nautical miles within the Bay of Bengal.

4.36 The set up of Singal Station at each Port and the
niumbar of persons prasently on rol)l in each scalea of pay

are indicated helow:

i MADRAS PORT TRHUST

i. Junidr Signalman 2160-3845 9
ii. Signalman 2185—-3385 5
iit. S1gnal Boatswain 2250-4420 6
iv. Signal Superintendent 2425-4780 1
Total 21
(2)  TUTICORIN PORT TRUST

i . Senitor Signalman 2160-3845 a
i1. Signal Boatswain 2230-4050 1
iif. ¥HF Cperator 22304050 8
Total 7
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(3]  PARADIP PORT TRUST

the

VHE 1. dJunior Stgnalman 2160-365895 | 4

1. Junior Sitgnalman (Gr. 17 2160-3845

-ALE fi. Sr. Signalman 2V60-384F5 2

ive Si1gnal Bosan 2230-405%0 i
v. S7gnal Bosanp 2250-4430

=
%)
i
(18

Tatal

it

Fp)
b
.

W
il
=

Ports
rg- . (4)  COCHIN PORT TRUST

Asst, Signallear 2185-3985 1 ’
e!!ofa. Signalling-cum-V¥HF Operators 2230—40Q50 4
i Head Light Keesper 2250-44390 CHR;
'!.et —
Tatal . |

ga

N

NEW MANGALORE PORT TRUST

the

pay
Jr. Signalmar 2160-3845 f

ii{. Signal Besan 2250-4430 1
114 VHF Operator 22 30~-4050 i
Tota [
9
(3]
&) KANDLA PCRT TRUST
1
st . Srgnal ler 2160-3695 3
| si1gnal Jor 2160-384% 3
li1. Br. Si1gnaller 2y 85-3381
. Siygnal Bosan 2420-4413
a
1 Total )

| 0
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&
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(7)  MORAMUGAQ PORT TRUST

1. Sigpnaller-cum=-Radyo 24254740 1
lelephoene Onarator

1. Head Signaller-cum-Radio 2AZR-4TED 1
Telephone Operator

117. Radio Technician 2425-47€0 1

=

NPT

to dr. Signalman 21 R0-3845
1. Sr. Signalman 21B5-3948%
i1. Signal Superintendant 2AZ25-4T760
iv. Supervisor Signal Station 26004940

Lad (ad as &=

Tetal 14 T

(9)  VISAKHAPATNAM PORT TRUST

Sirgnalman 2160-3845 &
Signalman 2185-3985 11
1ignal Bosan Jr. 2250-4330 4
|

1

a0 oh e

ignal Bosan 2420-4430
v. Signal Superintendent 2425-4760

= =
ata il

(10) BOMBAY PORT TR

|{_
F ]
=

. Signalman 21603845 a8
{1, Tindal of Signalman 21853985 i
iii,., Chief Signalman 2220-4430
iv. Asst,. Light Keeper 2425-4435
v. Light Keeper 2425=-47E! P 1
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(113 CALGUTTA

t. Radis Of fFieer 2600-4940
1. 8r. Radio aofficer 2750-58490 1

I

Total

1.37 The QgQualifications generally prescribed for
Signaller/S1gnalman, at the entry leve], I3 SSLC passed
with experience as a Signalman in Navy. At Kandla,
inducation 1is as Signa Khaiasi with pgromotional
apportunities upte Asst. Signalier, Signaller and Si1gnal

-
i

Basarn. he qualificatien prescribed fFor a Signal
Khnalasi is Middle School pass with Navy experispce, At
Calcutta, Badio Cfficers with second rlass P&
certificate of Lompetienecy and experionco as Badio
afficer 10 merchant mavy are recruited im the scales of
5.2750-5690. Tia Py e the pun—availabhi ity
af Radio Officers from merchant navy, a few persons with

special olass P&T Certificate

i Competency ware
tnducted in the scale of Rs.2600-4940. This category of
Radie Officers has no pronmotional prospect unless they
acqguire 2nd class: cert1ficate. Thase recruiteg
Radio Offdicer can go upto the post of Dy. Chief and
Chief Radio Officers in tha GClass=I juntor and senior
scales of pay respectively. These officers are required
Yo work on board vessels continuously upto 15 days at &
stretech 1n éstuary and open =@ea. The' catogorigs of
Fadio DFficers at Caleutta are tharefore, nol
-omparable with tha categories in the Signalling
establishmants at other Porls. At Paradip, most b the
tignal staff peossess alther Radio Dperator Certificate

F 1

Firal Class or Zignhnalman Flrst 'C
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¢.35#¥Tha post of Librarian exists only at the following

Ports. The

qualifications prescribad for the post, and

’

of books available are given below:-

S1 Fort
g ]

1. Bombay
2. JNPT

La

Margalore

4. Randla

5. Mormugao

Revised scale Qualifi-
of pay from cations
1-1=-1983

(Rs.)

Graduation
and Diploma
in Library

2425-4880

27150-5690 Graduate and

ar. I Bachelar of
2425-4A80 Library

Gr. L] Science
7275-4870 1) Degrea of a

racognised
university

ii) Degfee or
gguivalent
Diploma in
Library
Sciance of
i recoghised
university

Pegrae or
Diploma in
Library
Scienc

b
[ |

0-5G90 1) Degree from

3

any Indian
or foreign
universi1ty

i1) Diploma in
Labrary
Bt iaenca

= ¥

scale of pay assigned to the pest, the

the number

Mo of boocks
available
in tha
Library

Books G000
Jarml. 175
Books 2000

and
Pariodicals

Books 5000

Books 14500
Jornl. 52
Magazine

and R

Newspaper

Books 10504
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E. TUE1corin 2eo—d443I 1}

7. Madras

Bfticer
prasamnt
scala 14 )
Proposed 400Q0-T7150
scale

- R
2150-3650

ceale ef Rs.Z27T00-%Rr20 Was

v lurntary retiremant v f the

Matryculation Bonoks 1'50Q4

ar 1ts Back

g Al enlt Yolume 5000
i'_'l..."l_

Cervificate dicals 67

of Library

acirence from

recognisod

gntwersyty

Dastrab |

Dy e "

Library

SCience

I:t_] =] Books FEO00

1arn post which was in the

thework 15 marmaged by a daily paid person Librarian
post doss not exint a‘t Paradip, Cochin and
Yisakhapatnam.

4.40 Degree in Library Science ot a Degree withk
Diploma/Degree in Library Science is the prescribed
qualification at al1Y the Ports, whera thi 0o st f
Libraridan exists wxcept for at Tuticorin, where it %
nly a desirableg qualirfication, The presant incumbent

it Tuticorir s @ Post Graduate with a Degrae in Library
Science,
4. 41 Thero 14 no promotiona] ap




T

48

PERSONAL ASSISTANTS 10 _HEADS OF DEPARTMENTS

4.42 At the following Ports, Personal Assistant to the
Hieads of Departments are in Class [I Scale of Pay. This

is u promctional posts for Stenographers.

S7.No. Fort Ng. of Posts

t. Madras 10

2, Visakhapatnam 10

g Paradip 9

4. Tuticorin ki

a Mangalore a

¥ Haldia i

T Calcutta <]

L3 Kandla 2
Total -54

4.43 At the Ports of Cochin, Mormugaoc, Bembay, JNPT,

[y

the Persaonal Assistant's posts are im Class 111 cadra
At Kandla, two HCODs, and, at Calcutta, six HOOs have
been provided with P.As in Class Il scale af pay.
Remaining HODs at these Ports have F.AS n Class I[11
cadre. Thay are designated as Senior Stencgraphéars

Stenographers Grade I, Stenographers Spacial Grade, etc
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have

pay.

4,484 The Channel of Pramagt ion availabple for
Stenographers to 99 up to the level of Class IT 15 not
uniTorm., Presently, the Stencgraphers are 1n tha

fallowing scales af pay:-—

Entry level As.2250-4430

Sr. Stenographer Res. 2500-4800

Stencgrapher Grade | As.,2600~-4940

Stenagrapher Special Grade Fs.2700-5520
F.4. tm HOD at Bombav

4.43 The qualificatijons praescribed far the post of
Stenpgraphers are more or less the same at the Ports
viZ., Degres/Matriculation with a spead of 120 waords in

shorthand and a peaed aof not Tess than 40 wards per

i

minute in Typewriting.

1Y

JA4E Hointing but that the prombtional oppartunities

]
L=
-,
(v
A )
[+
—
«
o
«
58}
[
T

ta the Stenocgraphers being far from

1]
i
w
4]
L
=
+

the Federations demanded upgrading *he

pasts of Personal Assistants to Class-=11 cadre, al ¥l

w

ports where 1t 8 presant ly not so, Apart fram bringing
about wunifarmity amaongst the ports, the Federations
contended 1hat the PAs to HODs are required to handle
canfidential matters including maintenance af relatetd

)

files annual confidenta reports,

) T Lrrasponding status.




4 .47 EOP Centres function

wing. The administrative control of the set up, however,

differs from Peort to Port,

Bombay

Calocutta
Paradip

Yisakhapatnam and
Mormugao

Madras, Tulicorin,
Cochin, Kandlia and
New Mangalore

JNPT and Kand)a

= |

n]

at all Ports as a separate

as below:

Chief Parsonnel & lndustrial
Relations Officer

Chief Hydraulic Engineer

Chief Mechanical Enginear

Director-Planning & Research

Financial Adviser
&
Chief Accounts Officer

Administration

4.48 Following the aestablishmant of EDP Centres, Port

activilies are being progressively computerised

ericompdassing both operational and other araas. The s

up of this unit at the Class-III level at differen

Parls 18 jndicated below:

vl CALCUTTA
i. Data Entry Operator
1. Inpul/Outpdt cum
Bata Entry Operator
i17. Input/output staff

V. SUpervisor

CALE OF PAY NO. OF poST

2250-4430 7
2425-4760 130
242584760 g
2600-4940 q

[Qta': 34

LA N A A N B NN ENENENENENNNNENEENFENEFEENEEEEEEREY
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o 51 -

(&) prapanip
i. Data Entry QOperator
ii. EDP Assistant

i1i. Programme Assistant

31 VISAKHAPATMAM 5

Key Punch Operator

11, Sr. Key Punch Operator

CALE

HCALL 05 TPAY

2250-4430
2425-47860

2650-5340

Total

OF PAY

2250-4430

2425-47640

NGO . U

NO. OF POSTS

P

-

e}

v ]

1 2

B

iii. Input Output Assistant 2425-4760 5
. iv. Puncgh Supervisor 2600-4340 2
irr v. Input Output Supervisor 2600-4340 2
. vi. GComputers 2215-4870 5
Total 34
.,‘-::rrta R
(4) MADRAS SCALE OF PAY NO . POSTS
nr‘.aed.
i. Key Punch Operatar 2250-4430 21
T”! set
ii. Input Outpul Assistant 2425-47860 3
farant ,
. 111. Sr. Key Punch Operator 2425—4 760 5
® iv. Input Output Supervisor 2600-4340 2
M_‘r_s v. Duty Officer Computer 2750-5620 10
® 7 Total 41
° 13 (5) TUTICORIN SOALL OF PAY NO. POSTS
i. Data Entry Operatar 2250-4430 2
®
Py 11. Input Output Assistant 2425-4760 2
9
._ iii. Sr. Data Entry Terminal 2425-4780 4
i Operater
« 34 iv. Input Qutput Supervisor 2600-4940 1
e Tatal 9
. 94,1,&,641’
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(8] COCHIN SCALE OF PAY NQ ., QF POSTS .
Operator cum Input .
Output Assistant 2425-4760 & »
{71 MEW MANGALCORE SCALE OF PAY NO, OF POSTS .
. Terminal Assistant 2250-4430 8 .
11. Software Assistant 275058680 3 .,
; Total 1 »
53 MOAMUGAQ SCALE OF PAY NO. OF POSTS &
{. Data Entry Operator 2250-4430 11 L ]
1. Junier Programmer 2650-5430 ! -
(3) BOMBAY SCALE OF PAY NG. OF POSTS
®
1. Computer Claerk cum 2160—-3845 .
Jr. Programmer
Asst, Supdi. cum 2800-4840C ®
Computer Programmer ®
(10} JNPT ®
Camputer Operator 2425—-4760
®
{11) KANDL, SCALE OF PAY NO. OF POUSTS -
i . Data Entry Operator 2250-4430 4 L ]
t1. Gperator cum Input 2425-4760 .
dutput Assistant .
1. ITnput Qutpul Supervisor 2600-43410
cum Programming Asst. ]
®
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4.49 As 1s evidaent from the abuave, tHe antry level

scale of pay and designations vary from Port to

¥

Port. Data Entry Operators are in theg scale ©
Hs. 2250-4430, equivalent to the scale of pay of Clerk
{Upper Division) except for at Cochin and JNPT whera the
entry level is in the scale of Rs. 2425-47C0 equivalomt
to Sr. Assil. Unlike at other Porls, there 15 no olheg
lavel in Class [11 cadre at the ports of Cochin and
JHPT. No promotiocnal post exists for the Data Entry

Operators at New Mangalore and Mormugao Porfs.

4.50 It was brought to iLhe notice of the Committee DY
e UWnicns at New Mangalore Porl Trust that no
promot ional scope exists at that Port for the Terminal
Operators, whereas, at other Ports, the Data Entry
Operators have opportunity toc become Input/Outpul
Assistant in the scale of pay of Rs.2425-4760 and
Superwisor in the scale of HRs.2600-4540. Such a
promotional gpportunity is found to be absent at Goa
Port Trust alsc. Al these Ports, the next higher posts
of Suftware Assistant/Jr. Programmer are not promoticnal

posts for the Data Entry Operaltors.




JUNTOR ACCOUNTS OFFICERS

L}

LUTICORI

il

8] Tutigorin and Mangalora Ports functionad as a

e

departmint under the Ministry of Surface Transport til)
declared as Major Ports under the MPT Act with affect
friom 1.4.1979 and 1.4,1980 respectivaly, Accordingly,
the employees ware in the Central Scales of Pay t1i11

then.

4.52 With the formation of Port Trusts, the pay scales
of the employees were delinked from the Central

Government pay pattern to WHC pay pattern. The Ports

faced peculiar problems an account of the switch—-over.,

i1

-~

The uAG's post, which was Class [l non-gazatted in ths
scale of RAs.500-9%00 was equated to the scale of pay of
perintandent at the time of switch—-over from Central
te WRC scales. Present]y, JAOs and Superintendents area

o |

in the highest Class [11 scale of gay of Rs.2750-586490,

4.53 To hecome a JAO, ane has to quaWPfy in an
:xdamination in two stages, consisting of nine papars,

whith 15 analagous te the Subordinate Accounts Service

af the Governmaent of Tndia. This =axaminmation i1

riodically conducted faor TPT and NMPT by ths

Accoudnlanl General of Tamil MNadu and Karnataks

respeclively on the same pattern of SAS. On passing thy
Bagninal i in lwe parts, a person becomes eligihle f

promol (on BE JA&Q, subject to availability of wvacancy
The posis ol JAQ are alsec filled up through direc
fodueliun of Those having passed ICWA. Inter Examinatio:
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4.54 The duties and responsibilities of the JAC's have

been recognised as higher than those o f the

o
Superintendent, as evident fram the fact that Twao
advance increments are sanctioned te Superintendents
when they became eliagible to work as JAO after having

passed the examination held by Accountants General of

Tamilnadu and Karnataka.

4.55 Unjon representatives at Tuticorin Port demanded
far the upgradation of posts of Junior Accounts and Cost
Accounts Officers to Class—-11 cadre, as has already been
done at Mangalore Part by the Ministry, vide MOST letter
No. 11013/55/92-PE-11 dated 30-5%-32, where the si1tuation
wds similar te that ef Tuticoerin Port, In other Poris
also, eguivalent posts are in €lass-11 cadre, vil.
Madras, Kandla, Calcutta, Goa, Managalere and Paradip.
At Sochin Port Trust, designations given to the posts 1n
Class II1 and Class Il scales of pay 1n the Accounbts

Dapartment are totally in variance with other Forts.

4,56 Diploma Engineers

A separate Committee was constituted by the L[PA
Governing Beody to go into the demands of Diploma
Engineers vis-a-vis Graduate Engineers. The Committee,

headed by DOr. Bikram Sarkar, Chairman, Calcutta FPort

Trust and approved by MOST as an ofiicial Committee,

L

submitted its Report in November,
therefore, did not go into the

Diploma Enginears.




HAPTER = W
CEMANDS FAOM FEDERATIONS
5.1 The Committee on lassification and
sited all the POorts durismg June/Jduly
f hand knadwledge f thej damands
g T citaegories isted in Chapter
5 to various Ports.a given below
Madras fath to 20tk June
Tut aArif 21<t and 28nd Jdur
chm Jird and - At Jun
—-—
Calcutll ird and aith Juily
Heald il Jued ] 35
Faradip gth1 At July
VisarBapatnam 3tk oanc 10vH July
Fand|da
Bombay @and Jb
Mungalore
Mormugar
h...& P 1 | £ LI na
i Worker Fedarat | ons
Wi leld s furr gd 1n
T i \ ndi o Port
. s O agd suwbm i
i ! that, at dhe
nt o (Mol h Vo Ew
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The Federations, however, expressed their inapilyty tao
consolidate the demands and submit to the ommittee, for
reasons best known to them. Conseguently, the Committee
was laft with no octher alternative excegliing 10 accept
tha fndividual representations from Unions and process
them. A tabulated statement of demands could not be
brought out since the demands are not identical,
voluminous in nature and conflicting in certadin cases.
The views expressed by the Jlocal unions and the
management, during the Committee's visit to Porls,
written representations received from the Uniaon
subsequent to their meetings with the Commillee were

given due weightage while arriving at conc lUs1GNs.
g9 9

5.4 At Tuticorin and Mangalore Ports, cértain 1solated
cases, which arc peculijar to those Ports only, were
spaecifically brought ocut before the Committee for
considerations. These are:-
iy Computer staff in EDP Centre at New Mangalore
ii) Horticultural Assistant at Tuticarin.

ii1) Junior Accounts Officers at Tutjcorin

The Committee coveared the above staff in the presen
giarcise, since they are confined to isolated categories

and lTimited in number.




RECOMMENDAT I OMS
6.1 Thoe Committes constdered the representations made
by the wvarious unions and 1ndividuals, proposals of the
Part Chialrmen lTorwarded by the Ministry, discussions
held with port officials, practices obtaining at Publig

Sector Enterprises, ett. prior to making the following

recommendat 1ons.

G.2 At Madras Port, nearly B850 posts of aAssistant
Technician exist in the lowest scale of pay of
As. 2010-2830, meant for unskilled workaers at all ports

-

in eclass-IV cadre The PFPoart Trust, however, started

since about 2 decade back, rebruil:'ng axclusively those
pessnessing skill on a particular trade, as gertified b
the MNational Apprenticeship Board/Industrial Training

Irstitutes, even though for esarlier recruits such
-

dqualtification was nol necessary. Unlike other poerts,

Magras Port pays gualification allowance of Res., 33.06 tg

317 those Assislant Technicians, who possaess NAC/ITI but
Wik s as unskillad in ths class Iy scale af

As. 2010— 2830. At other ports too, certificate holders
ace indyilted &8s Un-sSki)lled workear bUut no gualification
idlowanoo paid. Repercussion at other ports has

vTedeidls sLadted and résentment S Si1mnering.

dadddsrenes
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5.3 A1l the unions in the port, representcd before the

——

| ——— LS —
Committee on 19-8-95, that the Assistanl Technicians,

who possess the trade certificate should be categerised

—

as semi sSkilled workers. The issue relating to upgrading

i 8 — ——

of such a large number of posts from unskilled to

———————— .
semiskilled is not within the sceope of the present

s — T ~— s e e ey

exercises. .«

—— -

6.4 On a reference made, the Port Management infaormed
the Committee that the matter was rafarred te an
Arbitrator, who in his award submitted to the Minmistry

of Labour for publication in the Gazette of India,

recammendad that the Assistant Technicians ﬂBSSESBiQEH

f— —

trade certificate are to be categorised as semi-skilled |

warker with effect from 21-3-1990. This tantamounts to

e m e —

—
upgrading them Lo the next higher lowvel. Implemantat ion
at Madras will have repurcussion at other ports, where

also parsons holding MAC/ITI certificate are inducted as

un—shkilled labour.

5.5 The Madras Port Trust represented that since the
1issue of classification and categorisation of workers on
the basis of job evaluation and removal of anomolies
and ingqQuities had been refarred to this Committee
at the natijonal lJevel, impilmentation of award should
await the Committee's Report, failing which would be

decided through arbitration or adjudication,. The

i
!



J— e 8 — e — P

arbitrater held the view that as the Committees was yet
te submit 1ts Heport and his award had already been
communicated following arbitration under Section 10A of
the Act, the matter should be taken out of the purview

cf the Committee exarcise.

a.6 The Committee, therefore, refrains from making any
— e =l ——— R
commerts/recommendation in respect of Assistant
A ——— e e - R —Emrre . —
Technicians.The Committes s, however,of the viaw that
b L . T - — e — e
induct ien of highar qualified persons at the leve! of
; -1
‘_ﬂﬂjh|11¢d workers lte bha discussad, These joining as
S —— — —

un=skiiled will move, upto the lavel of 5&m|—5P11't&
20%, of the vacancies at the leve!l of

e i e

be filled From amongst semi-ski]led

gualifying in the trade test.

SALLLED CATEGORIES

B.7 As menticoned earliar, at JNPT, MAC/ITI certificate
holdurs are diréctly appointed +6 the Highly skilled

cadre in thescale of pay of Rs. 2420-4430. Unlikse at

athe parts, the categoary =f skillsd workmen 15 non
gxiylant at Lhis part.5ince the types of plant

machrindry arnd edquipinent at the ports arg more or lass gof
jdeanticial nalure, to aveild inter-pert brckering ana

Tndustrial prablemn, 1t is imperative that a wunifaorm

pallerin s follewed at all portg. JNBT , should,
fhearelure, fTollaw the general principle of appointang
Ere HNAC/SITI cortificute Halders at the level of skilles

e NV
NGRS L
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£.8 At most of the ports, there is a well established
system of categoarisation of technical staff 1ngEo
un-skilled, semi-skilled, skilled, highly skilled and
supervisory levels as brought out 1n Chapter—IV. The

Committee strongly recommends that this standard pattern

& 5
should continue and to be extended to the ports where 1t
does not exist, to bring in uniformity at all ports and
te eliminate the possibility of interport dispartty 1n
— -
future.

L .
6.9 The categorisation of skilled workers at the
-
: funct ioral leve] wis possibly contemplated by JEE JEE
i Bhoy Committee, in order to provide a reasonable degree
i*’hd " o ; . e o
i of career progression for the employees. That is how the

e ——_—— g
“THITEE" truncat et 5,:3];3;‘;1Vi2 af Rs. 2160-38620, 2230-38495
.’ A AN\ L e N T ’
and fs. 2370-3845 came into existence. The minimum of

#* : &

the scale of Grade I1 is one increment higher than that
ié'tﬂ
of Gradeg III. Similarly Grade 1 scale starts with threasa
|T’Ed
. increments higher than that of Grade 111 and two
tgvat
’ increment higher than that of Grade I1[, at the minimum
3 non
q' af the scale. The maximum of Grade [1 ends up with one
lamt., .
’f increment higher than that of Grade 1TI and that of
58 O
]qnd Grade 1, two increments higher than that of Grade II.
g

6.10 During the Committes's visfts to Ports, the Unitens

represented that the three pay scales now prescribed for
r'r. ng e - g

Grade 111, Grade 10l and Grade I skilled categories
i..ed

- :
should be replaced by a single scale an the same analogy

af Visakhapatnam Port Trust, as there is _no variation in




Che dut res and responsibilitiaes of Grade 111, [T and I
=1

and they are interchangeable. Similar

s — e

recommandatrons were: also made by the IVih Pay

Commission fer the skilled artisans of the Central
D e

A
Governmenlt |
| ———n p—
G.11 At all the Forts excepting Visakhapatnam Port
frust, promotion from one Qrade to another is subject to
passing Tratde Tests conducted periodically. Tha
S ——
A -ommitles does not recommend any change in the presant
o B e T
s¥stem of Trade Tests. Mowevar, the Committes
R
—
recommends that the scales f pay f skilled categories
viz. 2160-3620, Rs.,2230-3695 and Rs.2370-3845 may he
p— —— el
replaced by a running scale of Rs. 2160-70-2720-75-384%
A e ——— e . g T T i e il
15 ex1shing at Misawxhapsatrmam. However, tha incumbents
\ e e = —
S TR = =
shin be ftegqurred to pass the Trade Tests to EBruss tha
= -— "o 2A) i
Bastc Pay of RAs. 2720/= and Rs. (32454 The scala of
S led category will, therefore, be Rs.2160-70-2720-TD-
— =
75-3245 TO-75-3845.
S b Bt
E,12 Jnce the skilled categories pass the ftrade tests

\ 1t the JTevels indicated above, they should be extandeagd

7

he benasfits of ER 22C) The Visakhapatnam Port should

('
als fall i 1ire with the other Faorts in this regard
Promotion from skilled categorias to highly skillag

e ——— ) —-— -
categories, shall also be subject to passing the trags

- 5t oand on occurrance of vacancy.
i — e g e e et

a -1

da
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.13 The Highly Skilled Grade II scale will be in the
. scala of Rs.2250-4430 instead of Rs.2250-4330. This
'}\* change will bring the scale of pay af highly ski111ed

Grade I1 on par with the scale of ministaerial scale of

pay (Clerk — Upper Division).

6,14 It prasupposes that the nature of work performed

kv skilled workers and those by highly skillad workers

1§ At variance, In reality, the system does nel ensure

flexibility in wvarious skills and, therefore, it 1is
difficult to define and identify as to which item of
work is appropriate to skilled or highly ski1lled waorker.

The Committee, therefore, recommends that tne system

— b — - et

which ports of Mumbai, Chennai, Kandla, etc. have

adopted with Government approval, to be extended 10

other Ports, That 1is promoticn after 8 years, 6 years
o i i3

8 ﬂr‘nd:ﬁlycurs of service from Skilled Gr. 111 to Skilled

W
[fi:}ga to Highly 8killed Gr. Il respectively, subject to

—
e passing the Trade Tast. Since the Trade Tests would be

a dacisiva factor for determining the degree of ski1)

acquired by a workman; i1t 1s nacessary.that the Trade

Tasts should be of uniform standard at all Ports. V; ///
L%

£.15 The scalaes applicable to the Supervisory staff in
the Mechanical/Electrical Engineering Department at soma

of the ports correspond to those extended to the

u-—nq.\
——
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o el 17, Highly shilled 242
el 5.l o

1

Supervisory ministerial staff. here are, hdwever,
tjons at certain ports, where Highly Ski1lled Gr.l,
Junior Superviscory posts, etc. have not been eguated
with the Supervisory staff in ministerial cadre. The

Committes considars it necessary ta malintain ihterport

pay scales of highly skilled Grade Il and

T
i}

parity 1n
highly skilled Grade 1/Bupervisory posts to avoid
drsputes. The Government 1in recent past sancticned the

at the entry level to ITI

-
el
i
PN
3
=
s
'

scals o 5
certificate helders at JNPT with promotional posts in
e sciules of Rs. 2425-4760 and As., 26B00-4340

respectively. GScales sanctioned by the Govt. of India

far the Visakliapatham Fort include Rs. 2600-4940 and s,

2ToR-5630 for skilled superviscory. staff. The Committae,
e
thereliora, recommends the scales f

L 2425-D5-2600-100-30BG-120-4700 and Rs. 2800-100-2300
940 Tl L hiés | .:_!.“15. Bk lad B 1 artisens and

Superviser (non—iploma) above the

&. 11 T sumirarise, the Committes's recommendat ions on

b

Lhe skilled categuriss would be as follows

.

il radl

Existing Recommended
Scale Scala
Rs s,

TPT Only 2150-2505
SkE1 0 led W a 21 BG-3620
Cetegorie (b 2230-3595

LG 2370-3845

AT Mgy SkiT1ed 2250-4130

4430
i

1*
t|

[,
I
: L UPErYisors 2420+ 4480
I = Hom=-dip !“m?f 2 0 HN SUuYyY
i !
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6.17 The designations under the skilled categories,
will be according to their respective skills in the
trade, viz. Fitter, Welder, Carpenter, etc. and under
highly skilled will be Sr. Fitter, Sr. Welder, Sr.
Carpenter, etc. and the designations at the SJpervisory

1evel will be Chargeman/Asst. Foreman.

6.18 Promotional avenues for highly skilled Grade-I/
Supervisors invariably eqﬁ at the level o f
Rs. 2425-4760, except for at very few ports. This point
was brought out as early as in 18979 by the Port and Dock
Workers Federations 1n a meating with the Government.
I+ is seen from the record note of conclusion arrived
at, with the representatives of the All India Port and
Dock Workers Federations on ithe 28th and 27th April,

1379 that the Government had agreed that -

r—— e —

"Parts will be asked to con51dqr_ﬂﬁe}ne: in

any particular department, where the highest

,,-;"""'“""“-"“w-iqhi A
Rs. 900-1200 i(old scale), is at
e

present not avaijlable to Supervisors of

T -
£ scale of”

skilled categories, there 13 need and

jugtificaticﬂ far creating a new post or

S

'Qn upgrading the existing poat tc that level and

\r if s0, obtain Government's approval to the

b e 3 B9
The corresponding revised scale of pay of Rs. 900"125:'
is Rs., 2750-5690 w.e.f. 1-1-1993. Tha Committee at this

stage could anly recommend for the




cunclugivns reached as early az in 1979, The ports
shodld send comprehansive praposals to the Govarnment
peinting cout the need fer the upgrading/creatton of the

™

that level. This is 1in conformity with the

pasts wupto

Nierarchical pattern and scales of pay adopted in the

Public Sector Undertaking.

Horticultural Assistant - Tuticorin Part Trust

.13 Thare 15 & post of Horticultural Assistant at
futiecerin Poart since 1-4-1964. The present incumbent of

the pos was dppointed as Work Inspector from 1-2-198%

b 31=3=18370 under work charged estab!ishment and Garden

Supervisar from 1-4-TQ to 23-11-1982, Thereafttar, he as
posted as Horticullural Assistant in the scale T oay uof
Hs,2100-384%. The assential gualitication prescribed for
the post

[i) Matriculation or its eguivalent
(1) Cerlificate gourse in HOorttculture.
i) Three years experience in majintenance of
years
estirable Qualifigation
Dagres 111 B.Se. Horttfeoulture.
Foi. Prumplees Garden Supervisor with sever years
Sarwicae (o ihe Port after appointment thereto on regular
[

)
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£ 20 The Horticultural Assistant is entrusted with the
following types of job wvide Chairman TPT's letter no.

s=20/1/91/2R/4370 dated 5—-11-13994,

(1] Incharge Horticultural system of the Fort.

fi1i3 Maintenance ©f proper account of the different
variety of flower beds and ports and avenue trees

in Port Estate.

[{ii) Accouptal of receipt and usage of manure, red

eaarth, etc.

{iv) Proper control of Senior Gardeners and Gardeners
under him,

(w) Watch the growth of the direes.

(i) Ensuring periodical manuring, daily watering, elc.

and any other allied, ancilliary and emergent work

that may be assigned from time to time.

B.21 The Chairman, Tuticorin Port Trust recommended 4
scale of As. 2420-4430 being the scale of pay for
skilled supervisor. All the unions at Tulicorin also
represantaed his case. The official held the posts of
Work Inspector ande Garden Supervisor on the skilled
scales of SPC scales from 18965 and [Ilrd Pay Commission

scales of pay from 1-1-3873.




arade T1 >kipping regular promational scalss and
extending a higher scale will craate a precedant for

csuch laims in future Inis recommendatiorn 15 mada

= - [ i
: 1S Eradgnt oUWt 1n Chaptar
fhe Jrts dre motng foiv|owing
| =] 295 443

Fiy Rs.2425-4435
i 19 15 . PA25=- 476
v Rs ., 2500-4800

n
[
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o
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2 d It ‘wiay brought out by th
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extended pay scales for nurses equivalent to the pay

——— ——

scale of Ist Tevel of Ministerial Supervisory cadre.

— —

Aased on this, the fedr:_r?]?ir:r‘f: demanded that the entry
scale of pay for Nurses, which 18 4t present pguivalent
to UDC scale, should be brought ever Lo thio Ist leve)
ministerial Supervisory =scale and olher calegories of
Murses to suitable higher scales as againsl the existing
scales. Thne earlier IPA Committee did not express any
opinion on the federations® demand. During di1scussions
in the BWNC meetings, the federations reiterated their
point and demanded upward revision 4f pay scales on par
with the scale of pay eguivalent o the lowest
Ministerial Supervisory staff ar the Ports. when the
Cammittee visited the Ports, this demand was repeatsd at

]l the pérts by the Unions.

G.C5 Thee justifications put forward by the Federations/

Unione for higher scales of pay for Mursing staff were:

| that the Murses have to gqualify in a three year
Diploma after high =schoo! followed by practical
training For a period of si1x manths to one year,
-

hence to be treated as eguivalent to Engineering

Diplona holduers.
i they work under dafficult conditiens

iti) the IV Pay Commission recomnended a scale of pay
of Rs.1400-26800 for Staff Nurses, which is
cquivalent to that of the Junior miristerial leval
Supervisors viz. Junioer Eng

-

etC.




v

. 2B A& denovo exercise was, therafores, made to Tind out

(w1

the Tactual pasitien in respect of scales of pay
gitended to the Nursing staff 1n Central Govarnment

singe 1=7 19589 by the successive Pay Caommissions, which

37. Category 1T Pay ITI Pay I¥ Pay
No. Commission Commission Commissian
1-7=-1859 1=-1-1973 1-1—1586

1. 8taff 150380 425-640
MUrse 210-425 425-1T00 1400~-2600

2. NuUrsing 250-380 455=-700

Siste 230-470 470-7150 | 5402500

270-440 550-750Q

3. Supervisory 27T0=-440 50-TS50

Poast of 150-575

Mursing Biaff 325-573 550-800 2000-3200
It ma be seen from the above tha he lowns ccale of
pay of MNursing staff in the Central Government w
quivaleonl 1o Junior Ministerial Suparviscry level since
1359. Till revisien of pay 1n 1373 w.e.f. 1 1-1983, the
part employees wsasrse governed by the Csntral Gavernment
scales of pay, viz. Second May Commissic
5.2 Pay scile recammended by
N aviLian Camnyt ] il Lhe
1Y ] 1 = 1a Bl ol ]r A 4




O T
T Wage Board scales WRC scales
w.e.f. 1.1.1969 from 1.1.1974

R
i) 180-370

iii) 180-400

iv) 130-354

v) 180-360

vi) 190-366 480-10-530-15-680-EB-20-800
vii) 190-375

viii) 206-366

ix) 214-354

%) 130-380

In 1974, WRC recommanded a scale of pay for HNurses,
which was eguivalent to the UDC's scales of pay. Since
then, the nurses continue to have the. scales of pay
gguivalent to that of Clerk (U.D), as the pay ravisions
ware with reference to pre-revised scales and not with
reference to the designations, gualifications, nature of
duties, responsibilities, etc. Presently, the scale of
pay of Nursas is Rs. 2250-44230.

L5
R ©

2
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5.28 The point Tor consideration s How the 5cale

pay For Mursss could be improvaed as damandad by thHe

ferderal tons. The Committee, 5@l Up by IPA Governing

restructuring the cadre of Diploma and Degree

recommende:d

Body: For

Engingars, has

the entry scala of

e3Q0-4949 for Riploma Enginaers IT the demand of thea

foderations/unions 14 conceaded and Nursss are given the

As. 2000-4940, nearly 542 out of 610 MNurses/Sr.

Nurses/ Nursing Sigltors_—atec. will directly move into the
e ———— T ———— L I, < i

tgh scale of Hs., 2600-4340 from the existing scale aof
s e e — o

[ B e £ Furitler,. thi wowuld have direct mpact on
t Loy Lilu af olher cadras Job reguiramant of
nuress doe ol wvar from port t port. Gnly wvartable is
£ jtt ¥ I jepends on fumber af byes g e

'y TS O W R i » sidering all saspeacts, rgcommends the

e — =

. Il""—“r——"_'_'. |

G pay of Hg, 244547680 At the entry laval for

- [ i —j:- ——ra e T ——,

for

Mursog lowar thain tHat proposed 1ip ] oma
—— e e £ = e
Jlrime Nearly 3088 MHursgs are likaly to be bénafitted
I I Pl st abidaed d sat don ol gntrey Tavel pay scale
— e S e —
[ MUupFsas.,
R
—
z T g1 12 4 f premet lon for M
2d w | bBe: h=a sgale of Rs 2800—43
i tha cale owf Rs.2750-56490 at 1he
i fit aleoutt he exist i entry =
L b4 35 i the Tirsd geva] of promoticn |5
le of pay «f RS .590-4340 \
] il I b fir=t ey i

b
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at all ports is brought on par with Calcutta. The g

grouping of scales, the revised designations and the

Lo

TN EEERE XK

scale of pay are given below:

—

@ Existing Scale of pay Proposed Scales and

— & Mo. of Employees designations

5T ]

. !

— (i) Rs. 2250-4430 (388) Rs. 2425-4760 (388)

t—= (Entry level) Staff Murse f_\"-l.c

——— ] f_'\‘h\_

rs! @ a’fbm.b Lt

s —i g IInd Level

L (i) Rs. 2425-4435 (1)

-!, Rs. 2425-4780 (164)

2

t on ii) Rs. 2500-4800 (1) Rs. 2600-4940 (224) /., 1.7
£ N AT
of \u_('_'a S As. 2500-4940 (58) Nursing E'i:;terg%qt_ £ ol

& e e

2 .5 C”f{b@ ‘}:%"—;N —

@ | 7 Tiure ieve . <
The o, B dp o M
a S A (D) Rs. 2700-5520 (6) Rs. 2750-5890 (10)

i
_tiﬂ g (ii) Rs. 2750-5690 (4) Nursing Superintendent

- |

a3

T'__E- ‘u“\}-ﬂa}e %\' the entry level is stepped up, but sufficient

E_:E LR _ Dppoﬁfanitieﬁ to go to higher scales of pay on par with
® & 1hiﬂister~i.a1 staff are extended to the Nurses. As
:!“ .\JF ment icned earlier, since the Nurses perform identical

duties at all ports, irrespective of the sjize of the

]

Hospital, the recommended scale will bring a uniformity

e

amongst the ports. Further ‘promotion to the officers’

P —

cadre is recommended for the hospitals with 200 beds and
s T S S -
above, where Asstt. Matron may be extended the Class-1I

eessseccos

g & scaTo.  Matrun's scule of pay is in Class~1 entry level
. at Oombay and Calculta. .*"‘-b] _:J-Hw
ud &3 e \l."-l'
e ———— —r__ - a | -
S L N £ c_*}# \_‘—IS % "
._r"&_,c‘ ﬂ‘_ﬁ\1 \-"' e \-T
= ) — .I(‘__




PHARMACISTS

at

Mangalora

‘u“;' '

rFecommeands

antry. Tevel for all
is one step lower than

Government .

=
1]

sakhagatnam

1 The antry level
Calcutta, Madras,
and JNPT,
anda

the scale

Goa

for

Tha

15

il f

the

pharmacists

That of NUrses.

I € m
-

£l

™ =

12 The

axt1s5ting

scales of

st ing scale Mo, o
employeps

W

AN vy B

i= %

-
Ty
-
-y
'y, ]
, -
s e
X ¢
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ongsaquaent on the

i

total

pay

1
Ty
ek

s

[ £ R}

present
1T be Heaad Pharmaeis

Cochin;

entry

that

are

and

Propocsed

£

Rs. 2250-4430 The
| — . ——

pharmacists s Rs., 2230-4050

Kandla, Paradip,; Tuticerin,

scale of pay at Bombay,

committes

pay owf Rs, 7250-4430 at the

T — Y
pharmacists. The scale proposed
of Nurses. Even in GCentral

placed one step lower than

strength of Pharmacists 1n

their re-grouped scalas of

fAange, are given below

Scale Mo, aof

] *250-4430 118
1 pharmacists

} Z4ZB-4760

i Fharmaeist Gr.l i-1v]
_" 2600—-494 a

] Head Pharmacists { =
) Rs. 2750-58590

[Supdt. Pharmagy)

futurs

incumbent at Gosas In
t thea

it all




LABORATORY

§.337 The scales of pay presently extended to Lab
Technicians are given below: .
Existing scale of pay No. of Employees
{i) Rs. 2250-4430 (47)
) Ms. 2425-4435 (2)

[ 3440 Rs. 2425-4760 (23)

[ 1%) Fs 2600-49340 1]

The Committee does not propose any chanage at the entry

level. The entry level is eguiwvalent tao UDC scale of

nav. The grouping of sctales of payeand their future

v
designation will be as follows:
Existing scale Regrouped Moy af Remarks
of Pay Scale Employees

L) 22R0D-4430 Lab Technician 47 No changea
Rs. 2250-44230

(41) 2425-4435 ] [2) Sr.Lab Technician 25 MNo change

(114%) 2425-4760 ] (22) 242%-47560

I 2E00-4940 1 (1) Head Lab 1w
Technician
2600-4940

* Personal to the present incumbent. In future the cadre

will end at the level of Sr. Lab Technician as at ther

ports.




L the Cantral Goverment, the scala of pay for Lab

T

Technicians i3 RAs. 1200-2020, which is eguivalant

seee

1]

scale of pay of Claerk Upper Division {2250-4430) in the

pu]

o

X=RAY AND BRADICLOGY

.34 The existing scales of the employees 11 this unit

[

and tThe cammittesa's recommendatisns are given below

Thpse X Ray Technicians who are prasently in the scals

L B BN B BN NN

cont inue be 1in the same scale of pay.
o i
Existing scale No. of Proposed scale ha, af
employees and designation emplayeas i
Rs. 2230-4050 ] 1 X Ray Technician, 38
1 Radiographer
| 2250-4430 ] & 2425-47%
24254435 T 1
w0 AZ5-4780 ] 14 1o

2500-4800» 1 Head X Ray Technician/
[Kandla Radinographer
Rs, 26B00-4940

L BN I BB B N

L B 2600 - 45340
faldia)
- i S—— e e L a
Y Parsonal to the present ingumbantis da
rlafra S n praomatianal Avanua foir Lhis category of '.h
1§71, | rucommended (Hhat attaer completior ¥ .TI-'
e o e——— ————————— .
car rvice, the gualified radicgraphers will get the wt
r o 2500-4940 as personal to them !
—— L




—_—

.35 Junior Health Inspector and Sanitary Inspector are
generally under the Medical Department. At certain
ports, Sanitary Inspector 15 under other department. The
scales of pay presently available to different
categories and the Committee’s recommendations and
grouping in respect of sanjtation supervisory staff

under medical and other departments are given below:

Existing Scale «No. of Re-grouped No. of
of pay employees Scale emplayees
(i) Rs. 2230-4050 15 ] Rs. 2250-4430
1 Sanitary Inspector 16
(ii) Rs. 2250-4430 1 ]
(111 )Rs. 2425-4435 {2 1 Rs. 2425-4T760 23
] Sr. Sanjtary
(iv) Rs. 2425-4760 13 1] Inspector
[w) As. 2500-4800 7 1] Rs. 26B00-4940 g
] Head Sanitary
(vi) Rs. 2800-4340 2 ] Inspector
i
{vii)Rs. 2700-5520 2 1 // 2700-5520 2
(Mumbai) ff (No change)

PHYSIOTHERAPIST

G.,38 It was represented by the Part and Dock Workers'

LIH“H LISE

Federations and the PhHysiotherapists that they were
degree holders with specialisation in Physiotherapy.
There was no promotional avenue Tor Physiotherapists,
being an isolated post, at all ports, excepting Bombay,
where a post of Sr.Physiotheraplst existed in the

class-1 cadre.




6,37 AL Thennat Physlotherapists are inducted in thae
scaln of 2420—47a60 There aAre 4 persans at Madras n
LHis scale of pay. One post cach of Physiotherapist
:¥1sts in the scale of Rs_2600-4340 at Visakhapatram,
Kandla, and Calecutta: . ﬂ:“ﬁnhbay. Lhe ¢;T'r scalg ef pay
15 R3.2650-=-5430 with another post in Class=-1 junior

]

Lale Total strength in Elass-111 cadre scales of

pay

TR Jualifieatl ron originally prescribed was diploma

(12+3). I 5 understood tat the diploma has since
vean replacud by B.S5c. degres(12+3) followed by 5 months

frtariishiie. HKeeping in view the change n gualification

nud proanal jognal prospects, the Commitites recommends that

| ntry se ] ‘Or Priyvsi1otherapist shauwld be

As  2E800-4840 atl al) ports Afrar -omplel ion af 15 YERrS
f mary icumbents Wil meve o the 1  f

7O BEOO. Te malplaln 'Und Farmily, Bombay rFor

CiF i Y follow hp same paltar:s Wk Futurea incumbent
eoruited an lLhe stale of pay of Rs.2800-4940. Those

wrlh Drpluma{1243) in Physiultharapy will coentinue to be

Lhe scale of Re.2425-470G0.
DIETICIAN
O Tl poasts ofF Digbdciar exist at the ports of

ks ia g pliwullTa, Madra ind Visakhaopalt nam I'ha

| e I the pasts atr Madras and

‘:.;‘_..-
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2 J;ﬁZmba1 is B8.8¢. with Home Science or Nutrition, At

dlcutta, the qualification prescribed is Diploma ime
——— e —

otel Munagemant{ﬂataring}fﬁ.sc. with diploma in

Dietics. At Mumbai the pust is in the Class-1 scale of
pay of Rs. 4350-7500. After the present incumbent had
completed fifteen years of service in Class-1 junior
ccale, the scale of Rs. 4800-8425 was extended as
personal to her. The scale of pay for Dietijcian at
other ports is RAs. 2425-4760.

P__‘

E.40 The Committee recommends Lhat, the entry scale of

pay should be Rs. 2425-4760 fFr Chennail, Calcutta and

Visakhapatnam. Being isolated cadre without any

promotional avenue, the incumbents will be promoted to

e:0

the scale of Rs. 2750-5690 after completion of 15 years

=
b

|.m

of service.

o
=

L
i
T

OTHER CATEGORIES - PORT HOSPITALS

o0

6.41 The Commillee does not propose any change 1in

o

‘o 00 8@

respecl of other categories of para medical staff in
$;ﬁ port hospitals/dispensaries. The reccmﬁendalians will
l? :
Q;/ .ﬁ15° apply to the hospitals of Dock Labour Boards and
ﬂf'H}heir dispensaries. It 15 emphasised that whenever

=
.-l".

£ :’v parsonal promotion is effected, scales outside the cadre
.

Ti; should not be extended, Promotion should be to the next
ﬂij highpr cadre in the hierarchy recommended by the
. Committee.
l". - Vst Q_
® * NI ot S
8 Y el 1
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- & 11l perts, Firamén ara in the scale of pay of
As. Z2045-3085% cexgept for the PFort of Visakhapatnam, At

fisakhapalnam, Firamen are 1n two Grades, wi1Z. 3¢
periuns it Grade-I1 in the scale of pay of Rs. 2035-303s
gt 50 n Grade I in the scale of Hs. Z2045-30B5. The

ulal nuwber of firemen at all perts together n the

ss5cales of pay of Rs. 2035-3035 and 2045-308B5 aggregates

-

i 339 and 306 respaclively.T hs duties and

zgponsibiTities 9f the firemen arg similar at all the

g by g Ul bay ol Is 'D45-308B5% i5 the scale
assl1gned f e semi=-sk1]led categories of staff, Tha
urrrans damanded the scale o pay of As 2l b0-3B4% far
iy ——. —_—

211 Ihe Firumen, considering their nature of duties and
i 2 =" .

as inosl ol them are S3LC passed. [n1tial recruitment

v e cannol bDe tampered with giving room for other

calegor t o a1m nNighe scales ' pay by v ue. of
i (RN id _.--_-' g
- The Joummitiee recommends the scale of pay of Rs,
S e e . S — —_—
2015-30A5 to Firemen Grade-liI at Visakhapatnam Port,
Hus oringing a4 unjformity in designation and scala gf
o -— = e i i e T ———— T — .
¢ Forls may provide prom3fional gapportunities tTo tha
e Tl
Miremen to become leading fireman/pump operatar/Firceman
[ir |l wer un pumg 'aperatar, provided Fre firemer ACQUira
Live K111l and gqualirfication (o

%




§.45 31 posls of Firemen Grade-I1 and 13 posts of sSenior

Eireman at Madras and Kandla respectively are in the

scale of pay of As. 2055-3230. They will continue to be
A— -

in the same scale. Their designations in future will be

firemen Grade-I.

&
E.46 Above the Firemen-Gr.!I and Sr. Firemen, 1is the
post called Leading Fireman. The incumbents are in the

following scales of pay.

t3) Rs. 2110 - 3450 180
i) Rs. 2150 - 3805 - 18
{ii1i) Rs. 2160 - 3620 - 26
{iv) Rs. 2160 - 3845 11

The posts of Leading Fireman in the above scale of pay

may be upgraded to the lowest clerical scale of pay of

Rs. 2160-3845 so that parity with the ministerjal staff

—— 7 S — - ——_

at the Jevel! of LDC could be maintaaiad. At Haldia,

Leading Firemen are already in the scale of

Rs. 21680-3845.

Pump Operator

6.47 At present the posts are in the following scales

of pay:

Chennai = Rs. 2110-3450 =
Chennai - Rs. 2150-3605 =
Mumbai = = do - -
Kandla = As. 2160-3845 =




It would be appropriate that the pump oparators

%

dare also brought to the scale of p

y of Rs, 21B80-3845%5

bripging them on par with Firaman Driver, Pump Operstaor,

-

pump Operator-cum-0river,Motor Driver and Sub-5Section
andar The Committee, thersafore, recommends the scala

of pay of Ras. 21680-3845 for all the pump operators, thus

Gringing parity with tThe lowest scale of pay

of Cclerica)l

riyva [ wWing =3 lag f [ ¥
} Te0-3845
sub-07T
5..!Jn'|

Fran, ] Z250-4430

e Y
I ]
Kanila ~do
[5tal i QfFfice
Cum afety
L=24 v

Th wl ficars are regquired to
\ 1 al (| 7 Service ol | i.._;._].: &
| e t Yisakhapat
ing, Wl holds ¥ Fany ar
] F t Fita F 1 n o futur




Sub-Officer should be only froem amengst these who hold

e sub-0Officer's certificate or its eguivalent.

~=3 6.49 The Committee recommends a uniform scale of

Rs. 2250-4430 for all the posts of sub officers in the ports
e R e e

subject to possessing certificate from the National Fire

— L % L — — _*._..—-r-l-l-"—-i-—- e e e
service College. The post of Sub-Officer being the second
-—'. - F -

cale of

Ay

level in class II1 cadre, has been eqguated to the

pay of upper divisioen clerk in the ministerial category.

6.50 The Committee does not suggest any other change in the
scale of pay or designations of other posts in the Fire

Service in the ports.

SIGNAL STATION

6.51 The staff are distributed at all ports, excepting

Calcutta, in the Tfollowing scales of pay: '
(i) Ns. 2160-3635 5 7
(ii) As. 2160-3845 .. 47
(iii) Rs. 2185-33985 ra 30
(iv) As. 2230-4050 ca 18
(w) Rs. 2250-4330 i 4
(vi) Rs. 2250-4430 e 17
{vii) Rs. 2420-4430 - 2
(viii) Rs. 2425-4760 . 13
TOTAL 138

NQQAAAE ! !

e GELW"‘




]

.52 Not only the scales of pay of the s
not unifarm, their designations also dif

Fosts: with thirty twoe designations.

Calcutta differs totally from octher

earlier, it has been dealt with separately

.53 As earlier itndicated, the basi q
StgnalmianSdr S8ignaller 1is S5LC pass
=W, : LAl

gxper|efde 10

S ————

singal 1ing work the MNavy

imgnalliing staff

Sincae

ports,

after other po

valiftic

ferad. There

the set up

with previ

Howaver, af

|
ports of Paradip and Visakhapatnam, Jr Signdalmen do

passess the yualificatien of SSLE. The Government “

A —— ) -—l
Approved Lhe scale [ pay of Rs., 2160-3845.which is the s
v SR F = lerk(L.D © the Jr., Signaliman at Visakhapat;
IH ! bl 7 jugk Lhe above, the Committee recommends the s
iy i 2168-3845 fto the Jdr., Stgnalman and 4&s

e T e ———

and kandlu, whpo ars
e ——SE —

= —_— e
2= R | GR—3685 The total imber «f employees ¢t
— —
gardFitted w3l E 1 at ‘aradip i d 3 at Kang
= = | gt s domanded oo r.' nopay scales with
1 taria latt 'l the fTdture recruitements should be
e 5ia [ gay of RuL, 2180-3B45 from amcong the candids
g 5 C/HII Pass wWith Falewvant ali fication/aipor:
L s e -
signdllinyg work, the Ports préscribe The co
s I —— e
desigrnatian fur those 'n the szale of Rs, Z2160-3845 wi

ports. The total fAumber

t oall

' 3 f piay will be 34 as ingl

Lia

m—

scale

the

employaas

ex1s5t

g

-y
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.54 The Signal staff have no adequate promotional
opportunities, The entry leval appointees in the scale of
pay Rs. 2160-3845, only receive one time promotion te thg

1

next higher scale of pay of Rs. 2185-3398B5 as a parsonaft

them, on completion of 15 years service. There are 3
officials in the personal scale of pay of Rs. 2185-3385. A
few more got personal promotijons from 1-7-19385as per MOSFT's

letter No. LB-12012/5/94-RO dated 26.6.35. The Committee

rafrains from making any ra m & ions to those who are 1n

p————
this cale of pay, persconal to them, as 1t will have wider
— - _— = EE— — — - - - =

repercussions in other categories of similar nature. The

designation of all the employeecs in this scales of pay at the
Signal Stations may be uniformally adopted as "SENIOR

SIGNALMAN" .

BE.55 At the next higher level, the scales of pay availaiile

are Rs. 2230-4050, Rs. :EEL!J—J..'."-JC and Ma. 2250—4430 for Signal

——
Boatswain, VHF Operator and Signal Bosan respectively. Posts

at all the ports, in ithe respective scales of pay are 18, 4

and 17 respectively. Duties and responsibilities of the

—
Signal Boatswain/Signal Bosan and VWHF oaoperators are
practically identical in nature. Since this scale of pay is

—
nearer and identical tu the UDC's scale of pay, the Committee
re®ommends the scale of pay of Hs, 2250-4430 to all the
incumbent s DFQ.;er:'.“u_- in the scale of pay of Rs. 2030-4050,

_—

1

Hs. 2250-4300 and RAs. 2250-4430 and tha incumbents at all

the

-

ports in future will be unformly designated as Signgl Bosan.

i = AT ,:\
i e Zan =% N\
ra it A T
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scale
two

]

only two posts, ane

scale of pay of Rs, Z2420-4430, which |3

assigned to Highly

be JpQraded i

wilth the designation

the scale of pay A f R

ak1[1ed Category-=I T

@ the scale of pay

of Signal Superintend

5 -
2425-47860

i

(=]

and designated as

posl Of Head Signallar

ypyraded o RAs.2600-4

Wb

u;g

g

rmity with Lhe ministar
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to Class-11 scale of pay. Chairman, Calcutta Port also
recommended for the upgradation of 25 posts of Radio Gfficers
to Class Il level as there was no variance in the.r job and
their duties and responsibilities are same. The Committee

therefore recompends the upgradation of existing posts of

Radio Officers in the scale of Ns. 2750-5690"toc Class II

—

cadre in the scale of pay of Rs. 4000-715C, Promolion/

- = —

recruditment jp futyre will be in Class-Il cadre subject to

possessing second class certificate of competency. MNoO change
rErr———— e e

is proposed for those in Lhe scale of pay of Rs.2600-4

I —

LIBRARIAMNS

.58 The IVth Pay Commission, in its recommendations, vide
para 11.60, bruadly indicated that there was no uniformity in
the pay scales of Librarians, in the Central Government. The
fnitial pay scale startued at the luwestl level of Rs.975-1540
and ended up at Rs.4500-5700. Their designations also
diFfered wilh refTerence to their scalsas of pay. The posts
willi 1dentical doesignations do not also have the same
qualifical ions and scales of pay. The Commission, therefore,
suggested ihat a Committee® should uu&ﬁrtahe the job of
ruclassifying the posts and fix pay scales after such

reclassification.

G.59 As pmr the direcvtives ul the Pay Commission the

Covernment ol Indla constituted a ittee to go into the
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g.681 The Unions at Tuticorin demanded that the scale of
pay of the Librarian, who is a Post Graduate and also

holds 3 Gachalor's Degree in Library Science with 20

B

yaars of service, in the scale of pay of RAs. 2250-4430

Fr]

{ciass-111) should be upgraded to Class 11 po
corresponding to the pay scale of Librarian at Chennat
Port and Central Government Departments, Individuals and
unions have also represented for upgradation of the post

in other ports, Being isolated posls, they have no

promotional epportunities.

G.62 AT the Librarirans i1 the Porls possaess the
&

educational gualifications of either a Degree with a

graduation in Library Science or Degr

LIS
b

wilh a Diploma
in Library Stience 'or 8 Degree in Library Science. Their

dasignal ions are same bul pay scales differ,

G.063 Since the duties and responsibilities af all the

—

Librarians are gualitatively the same, eijther at Par
or Central Government departments, the Committae
recaommands extension of Class II scale .of pay tou the
Librarians at the ports, corfesponding to the
Goavernmant of India order for Library staff 1in the
Central Government and that existaing at Madras Pori
Trust, subject to possessing the gualifications

mentioned in para 0.61 above.
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Chpy Al ML b, T.I.":I",'E-:.E.’-U.JI::T.ELJ 24th July, 1490, .
Govwernment ol India, Ministry of Finance, (Department
of Expanditure), (Implementation Call) .
Subi: M=purt of the Rev|ew Committee on Library Staff .
under purview of Central Governmeant.
Ths undersigned is directed to rafer to the recommendatis
of Fourth Central Pay Commission contained in para 19%_837 of ¢ -
Rapart wherein Il was suggested that a Committesa may o
constituted to undertake review of the pay scales, gualificatia .
and recruttment levals of responsibility of the Library Staff.
pursuance of the abéve suggestion, a Héview Committee was seat
gy the Depariment of Culture [h Septembsr, 1787, .
2. Etar careful consideration of the recommaendations made .
Ihis Commitiee and also keeping in wiew ile over all policy, t
SOV EMIman have u Jaef Lo inlroducz Tullowing pay structure .
Liabrary Sxaffl
nesigial b Pay Scale Qual|ficalion & Experiencs ®
LR | = = -—
Promotl 1onal .
LRI Litiran . 1310 10 S MoEami Promotiongl .
Infarmal enco Grade for
FF Library Cle:
38 yaars .
BLErIance,
Library and IQ0-4500 MASM.Sc. /M. Comt Qualificat
InTormat lon B.L1ib, Scianca same. 58 ®
T ioa) with T vears Yyears
grpentence exper1e8nce a
Bs,2000-3 200 .
pay scales, .
senior Lobrary FT0Q-5002 MASM.Bc. /M.Con. 4 AUl i ficat
and Infermatian B.Lib TBRNCE same. 5 yaar -
cfr & with 10 years of Bprxperiance g
gEAper lance Ry, 3000-45] .
Eay scale
rincipal Lilrag 1500-5T00 MA/M.SG./M.Com. + Gual t fics ®
and ITnVarmat lon M.Lib, Science sdama,
e 1 ey Gtrectin with 12 years YEHTr s ®
expaErianca gxpearjenca
s .3000-4500
oay scale. .
5900-G700 MA/M.Sc./M.Com. + Qualificati ®
M.Lib.Scienca sama. 5 yaar
with 15 years axparienca g ..
experiencea Rs.4500-5700
pay scale .
|
e lp) B3 Emroeidl Lykrarsan)
Scholar Ph. D/ LTh, .
Sciafce Researnch
Work, Publications,
i) yianl RRR T enge .
-] Minist S/ uepartments qe eguested to anirtrate acts
pr Ly ‘bas d resylts of yveview reported te Implementats [ ]
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PERSONAL ASSISTANTS TO WEADS OF DE

-

6§.64 A1l Heads of Departments at the following peorts
have been provided with Personal Assistant at Class 11

; |

laye

PORTS No. of Posts

(1) Paradip q
{i11]) Chennai 10
(ii1) Mangalore 10
(iv]) Visakhapatnam 10

b

(v) Haldia, PA to GM

At Tuticorin,there are seven posts of Personal Assistant
attached te Chairman, Dy. Chairman and HODs, excluding
Cchief Machanical Engineer and Traffic Manager. At
calcutta and Kandla six and two HODs have Personal

»

Assistants at Class II level.

.B5 As earlier stated, Personal Assistant’'s posts do

[} ]

not exist at Bombay, JNPT, Mormugac and Cochin at
Class—1I Level. The Stencgraphers Asscciation, the local
affiliated unions and Port and Dock Workers Federations
have demanded tha?t Persongi Assistants Posts at all
ports should be uniformly at Class II leve]l to provide

adsquate promoticonal opportunities to the stenographars

to go upto class Il level.




6.6 With the complex nature of work in the ports,
reguiring multilarfious services to be rendered, the

responstbilities of the HODs arg aver on the fnocreasa,

=y

o Cope up with increasing loads and (o maintdin
.onfident fal papers, the HODs should have reliable
Ppersungl ussistants attached to then. Perhaps keaping
this 1n mind, the MOSFT already sanctioned the posts of
per sonal asdislants ih Llidss 11 1le& oF pay at
Tulicerin and New Mangalore in the recant past, whereas
r r

t he bBigger parts of Bombay, Caloutta, the PFaAs post

fide b LGe in o oglags Bl scale of pay esexcept thng 51X

|2 S Jdb Culeulla Pord
BT ATLet ;areldlly. considering the demand, the
PTG A AT ol Lhe vivw that stnoce HOOs in tThe recently

Feied perles hove been provided with PAs at Class=[]

svigd, thuere o WJuery Yittle justification te deny this
deirwd. The Commiticoe, Ltherefore, recommends that the
po=ts ol Zlenegraphers i highar scales f pay
_'-‘_l-j"_zli"'__: 1: zlass 11 levael. The 'E\iiiﬂtj DCEE

..I.P........Q..I...............I......
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PORTS

1.

EXISTING SCALE

2.

(i) Cochin
(i1} JNPT
(§i1) Bombay
(iv) Mormugaoc
(v) Kandla
(vi) Calcutta

{vwii) Tuticorin

scale of pay will

all ports since

Pearsonal

Tha numhbher

Assistants are

2500-4300

2700-5540

2700-5520

2650-5430

2650-5430

2650-5430

2500-4800

af posts

be 52. This Wi

the duties and

fidlentical in

HQ. OF POSTS
TO BE UPGRADED

3.

4000-7150
80 Posts

4000-7150
5 Paosts

4000-T150
14 Posts

4000-T150
9 Posts

4000-T7150
& Posts

4000-T7150
8 Posts

4000-7150
2 Posts

to be upgraded teo class-II

11 ansure uniformity at
responsibilities of

nature, The

Perscnal Assistants to the HODs should Le selectad from

—

the 21ligible candidates proficient in Stencgraphy and

typewrataing,

having a speed of

120 and 40 words in

shorthand and typewriting respactively. Whenever the Dy.

Chairman, Dock Labour Beoards have not been provided with

PA in Class I1I

Class-I1 cadre.

level,

thay may

alsa be sanctionad In




94 -

E.8% Genesrally in tha EDP Centre theré ars thres jevzls
i Class 11! Cadre at the Ports. Entry leve]l posts are
Data Entry Operator/Key Punch Operator. Middie Teéeve]
posts are those of Input/output Asst., which are filled
up by promelioan of Pata Entry OQOperator after inhouss
training and acquiring of working oxperience. For pasts
above thal level reguites trapming in Sperating system

and sofftware packagss.

.70 Al Hew Mangalore and Goa, ho intermadiate past
giista,. Next to Data Entry OparatiLr, the podsts dre those
Bf Jr. Programmer al Goa and Software Assistant at New

Mangalure., &x a result lthers s ngd scope far gromotion

L14]

0 Dala Enlry GperatorsTerminal Assistants at thess

pul Ls, Commiltes, therelors, racommends upgrading af
Foul pusts ol New Mangalore and Five posts at Goa in the
scalu ul pay of Rs. 2425-4760 and designate them as Sk
Daia Enlry Queralo?y-cum—Input/output Assistant.
FREH Tl pusls af Progranmer Asststant/software
Vezmfularlycun et Programmer oxist at Paradip, Naw
cukigaiort aod Goa. Tharw are four posts an the scale of
ﬂ..?GfT—ESJJ.aru 3 pauwts in the scale of As.2T50-5690.
The Copma b lee recenmends upgradatien af the above posts
g wilty sp0mlar pesty F cany., at other ports Lo
= | 1 i Fleays 2Wbgeet to the persons pessessing
sibalb-Te yugl 1 Mivatio The scale of pay for Softwarse
Frog e s hewavd ol star|l below Class I1 cadre to
vhtrnel wn relgin gualified parsons, who are presently
crewl wlvg g
LIEE STZounTs SFFICERS TUTICORIN
T ! 1o miicated, THT towr N ind Mangalore
frzp oy Suntyal Guyvearnemani Departments prior 1o
i o Pea! Trustos gnd:sp Yhe MPT Act with affect

.?...I.....I.O'................'......
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from 1-4-1979 and 1-4-1980 respectively. JAQ's Post
carried the highest scale of pay in the class I1I 1n the
Central Govt, Deptt. viz. Rs.500-3%00, (II1 Pay

commission scale) with the desigation of Class [1 non

gazetted.

B3 The posts of JAC at Tuticorin and Mangalore are
filled up only after the candidates qualify in the
examination conducted by the Accountant General of the
respective states. It was brought to the notice ol the
Committee by the Chairman, Tutiocirn Port and the unions
that the said identical posts at Mangalore Port was
upgraded to Class II ¥vide MOSFT order HNo.
11013/55/92-PE-I1 dated 30-9-1992. The Committee,
therefore, recommends that JAQ's posts at Tuticorin Port
Trust may also Le upgraded from the existing scale of
Rs. 2750-5690 to Rs.4000-7150 in line with the New
Mangalore Port Trust. This scale of pay will be
admissible only to those who have passed the gualifying
examination and not for others. The pay scale for
Junior Accounts/fAudit Officers in Central Gevernment 1is
As. 2000-3200 (IVth Pay Commission scale of pay)

G.74 The number of posts to be upgraded from the scale
af Rs.2750-5690 to Rs.4000-7150 will be 14, including
the Junior Costs Accounts Officer poasseassing tha
aualifications of AICWA(Inter).

The present exercise of the Committee may ba
treated as the first step towards :1a§sif1catiun and
categorisation of Class-1I11I and IV employees of the
Parts and Dock Labopur Boards to bring in intra and
interport uniformity, career progression, ramoval of
various anomalies, In fixation of pay and seniority in
the upgraded pay scale, the fellowing guideline shall be
followed.




i) Upgrading of posts, as recommended above, shall

not mean promotion and, therefore, benefit of FA

22(c) shall not apply.

11} Pay will be fixed at same stage, if available 1in

tha higher post, otheérwise at the immediately

lowar stage protecting the pay difference, which

will be abserbed in future increments,

the higher scale shall bhe

bk Incumbents already 1n

senior to those upgraded. The latter shall

centinue t2 maintain their old inter—-se seniority.

Recommendat 1ons, T approved, may be 1mplemented

along with the revision of pay scales w.e.f., 1-1~-1998.

The may of the concerned emplaves wi:ll be nationally
fixed 1n the appropriate scale of pay on 31-12-13997
based on the proposed upgraded posts. I order to

“rationalise, restructuring of pay scales on sciantific

basis and reduction in number of scales from existing 23
scales, a8 large number of which differs l1ittle at both
the minimum and maximum JTevals, &Aréa a8 must. Public
Sector Enterprises also have since adopted 9/10 standard
scalaes. Follewing merger of 1ndistinguishable scales,

many a4 scaie recommended for upgradation will disappear

Impleamentation w.e.f. 1-1-1938 will have hardly any

financial implication

[ A. CTHAKRAVYORTY \
MAMAGING DIRECTOR
IMDIAMN PORTS: ASSOCIATION
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LIST OF LOCAL UNIONS - AFFILIATED TO THE FECERATIONS
WITH WHOM DISCUSSIONS WERE HELD BY THE COMMITTEE AT THE

FORTS

a) MADRAS PORT TRUST

. [P Madras Port Employees Federation
 Jo Madras Port Trust Railwaymen's Un-on
T Madras Port United Labour Unicn
1. National Pert and Dock Workers FezZerzzicH
B TUTICORIN PORT TRUST
s Tuticarin Port United General Wor-ers Jric=
i Tuticorin Port Trust Emulﬁyees Un - on
ot 0 Tuticm;;n Port Class IV Staff Unicn
B Tutiegorin Port Trust Ex-Servicemer Wa “ar-s
Association
v, Tuticarin Port Scheduled Caste anc Sc-scu’=d
Tribe Empioyess Welfare Asscciat-on
v Thu;huhudi Thuraimuga Marumalarch-
Thozhkilalar S&ngam
vl Tutigorin Port Employees’ Organisatic-
viid. Tuticarin Port Marine and General 5ta“® Ur-s&
= COCHIN PORT TRUST

i Cochin Port Workers Association
i 2N Cocnin Port Employees' Organisaticn

J 5, [ Water Transport Workers Federatlor of Znc-:

i, Cachin Fort and Dock Empoyees' Un-an

Va Cochin Port Staff Associztion
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CALCUTTA PORT TRUST

e

1 Indian Natianal anc Zock Waorkers Federation
(2 Calcutta Port ang =-2r= Mazdeoor Unior
TNy Caicutta Port andg Z-2re Maz
1w MNationmal Unign of Wzser Front Workers
V., Caleutta Port and C:ozk Workars Unian
L Calgutta Part ang Bizx Industrial Workers
Lbn1aon
=2 I Matigna)l Union of Wzigr Front Worksars
Vi1 Calcucta Port Shram = Union
1R Mational Union of Wzter Front Workers
® Pharmacists of Calc.zta Port Hospttal
PALIALIL L ] U |
Faradip Paort Shramilk Sangha
is Paradip Por-t Workgrs Us1on
194, Utkal Port a=d Cock - 2rkers Umio
1%L Faradio Port and Doc- Mazgoor Union
YISAKHAPATNAM PORT TRUST
M Visakhapatmam Dock Lizour Sgard mational
Emolayees ' Unian
T Port and Docr Employzzs Associatian
119 Po~t and DLE Medical Ziploma Holders
Aggsgciaciam
iw gt 1onal PFort Trust E=oleoyeEes Union
¥ Visakhapatnam Harbour and Fort Workers wnion
TR Vigsakhapatnar port a-z Dogclh Workers Unian

=
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Mhava Sheva Port and Zangral Workers Union

KANDLA PORT TRUST

Port Trust Sterographers

T Kand’a
. kandla Port Trdst Karfaghari sang!
. 117 Kangia Fart and Dock =mplgyeses Unian
® 1 Transogort and Oock Worsers Union, Kandia
y Kandla Port Workers Un-an
) goMBAY PORT TRLUST
Bombay Port Trust Floz!lla wWorkers
Assocciation

Indra Pori and

1
[Workers)

! Bombay Port Emo oye
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308 Faort anmd Dock EmEgaoyess’ Unia
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® k) MORMUGAD PORT TRUST
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