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No.A8/CMO/CoPA/25-S Dated: 05.'1 1.2025
t?

APPLICATION FOR THE POST OF CHIEF MEDICAL OFFICER,
COCHIN PORT AUTHORITY ON DEPUTATION BASIS

Applications are invited for filling up the post of Chief Medical Officer in the scale of pay of Rs.10000G-

26oooo(pre-revised Rs.43200-66000) in Cochin Port Authority on deputation basis from

lhe officers hotding the post of Chief Medical Officer and equivalent posts in the Medical Depaftment in

the scale of pay of Rs.100OOO - 260000/- with two years regular service in the grade or officers holding

posfs of Senior Deputy Chief Medical Officer and equivalent specra/ist posts ,n the scale of pay of
Rs.80000 - 22OOOO/- and above in the Medical Department with five years regular service in the grade

in the Central Government or State Governments or Union territory administration or Public Sector

lJndeftakings or Autonomous Bodies (other than Major Poft Trusts). The period of deputation will be

for three yearc. Recruitmenf Ru/es (RR) attached as Annexure -1.
2. The requisite educational & other qualifications piescribed as per RR, are as under:-

i. MBBS degree from a recognized University;
ii. A Post Graduate (PG) Medical Degree or PG Medical Diploma in the specified specialty from a

recognized University.

3. The selection is by merit for which the benchmark in overall grading in the ACRs will not be below

"Very Good".
4. The eligible and willing Officers who satisfy the provisions of RR for the post of Chief Medical

Officer shall apply through the "Online Application Portal (OAP)' of the Ministry of Ports, Shipping &

Waterways (httos://onlinevacancv.shiomin. nic.in). The applicant has to register in the Online

Application Portal. No application other than OAP shall be accepted.

5. The candidate shall submit the print out of online application submitted via OAP.

6. The Administrative Offices are requested to forward the application through proper channel along

with the following documents in an envelope, superscribing 'Application for the post of Chief Medical

Officer in Cochin Poft Authong on deputation basis', to the Secretary, Cochin Port Authority,

Willingdon lsland, Cochin-682 009 so as to reach on or before 22'01'2026'

Contd" "..21-

i idftq.6sss6sirffir
COe hin Fgft &UthAfit$ it$ittin#dnn frlond I coc:hln ' stJ {ls$ jlndl&

www.cochinport.gov.in I secretary@cochinport.gov.in I +91 484 2666412l+91484 2582100 | Fax:

+91484 2668163



vi.
vii.

-2
Attested copies of Annual Performance Appraisal Reports (APARs/ACRs) of the applicant for

the tast 5 years (01.04.2019 to 31.03.2024) (Attested by an Officer not below the rank of Dy'

HOD on each Page).
ii. A statement showing year-wise availability of APARs/ ACRs and grading duly signed by the

Competent Authority. lf the APAR for a particular period during the last 5 years is not

available, 'No Report Certificate" may be furnished along with the APARs of preceding years.

iii. Attested copies of all Certificates and proof of educational qualification, present and past '
work experience in the respective post and pay scale.

iv, No-Objection certificate of the concerned Organization'

v. An undertaking of the applicant not to withdraw his/her candidature, if selected. Officials, who

withdraw his/her candidature for the Post after his/her selection by the Services Selection

Committee, will be liable for debarment from future selection to HOD level posts in all Major

Ports for a period of two Years.
Certificate by Head of office of the applicant as per Annexure-ll.

The vigilance status of the candidates may be furnished in the prescribed Proforma duly

signed by the CVO of the concerned Organization along with the application (Annexure-lll). lf

any major or minor penalty has been imposed on the applicant during the last 10 years, the

disciplinary case leading to such penalty along with necessary documents may be sent by the

foruvarding authority along with the application'

viii. Two recent passport size photographs in a sealed envelope.

ix. The details of the applicant, length of service in feeder grade posts with pay scales, final

ApAR gradings and eligibility position may be confirmed and clearly indicated by the

Organization.

x. The Veracity of the University Certificates produced by the applicants and the recognition of

the degree obtained by the applicant shall be ensured and certified by the concerned officer of

the Organization.

7. The crucial date for eligibility criteria will be 22,01.2O26 in terms of Ministry of Ports, Shipping

& Waterways Circular No. l-261251201 3-PE-l dated 26.09.201 9'

g. The appointment on deputation will be governed as per the terms of Deputation specified

at (Annexure lV).

In case of receipt of advance copy of application in respect of any applicant, his/her

candidature will not be considered if the application is not received through proper channel

within 15 days of last date of receipt of application, mentioned at sl. No.6 above.

g. Incomplete applications or applications not submitted as per the instructions of this vacancy

circular will not be considered.

Encls: As above.
Date: W1.2025t?, SecretarY

Phone: 0484-2582113

copy to : The secretary to the Govt. of India, MSPSW, Transport Bhawan,New-Delhi- 1 1o oo1 . \'--
The under Secretary to the Govt. of India (PHRD Division), Ministry of Ports, shipping

& Waterways for information- for posting in Ministry's website.

" : The Managing Director, IPA for information.
" : The Chairperson, All Major Ports.
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Name

Date of birth

Present post held alongwith the details
of earlier post held in chronological order

Whether belongs to SC/ST

Annexure -lt

(STGNATURE OF THE APPLTCANT)

PROFORMA

t.

2.

3.

6.

7.

8.

9.

10.

11,.

12.

Place:

Date:

Present pay and pay scales of the post
Indicating detailed break up of emoluments:

Service to which the officer belong

Educationa I eua lifi cations

Other Qualifications

Experience

Date of retirement

Address for communication with
Telephone number

Any other points required to be
mentioned

!.
::.....,:..... 

certified that the particulars furnished by the appticant shri/smt
rt is cert ffiffi;;ili;;;;;*1;';;;*;;;;;;;ffi,:::'o'.jr.,n,t 

theapplicant clear from the vlgilance angle.
His/her in fied. 

.-- -'-c''-'

;::;:.'fied 
that no maior/minor penalties have been imposed on the officer during the tast 10

Attested copies of ACRs for the rast 5 years are attached.

SIGNATURE OF THE HEAD OF OFFICE

ALONGWITH OFFICE SEAL

2.

3.

4.

5.



Annexure -lll

(To be furnished and Siened bv the CVO or HOD)

t. Name of the Official (in full)
2. Father's Name

3. Date of Birth
4. Date of Retirement
5. Date of Entry into service
6. Service to which the official belongs

Including batch/year cadre etc,
wherever applicable

7. Positions held (during the ten preceding years)

Whether the official has been :

Placed on the "Agreed List" or "List of
officers of Doubtful Integrity". (lf yes,

details to be given)

Whether any allegation of misconduct :

involving vigilance angle was examined

against the official during the last 10 years

and if so, with what result.(*)

Whether any punishment was :

awarded to the official dur:ing the last

10 years and if so, the date of imposition

and details of the penalty (*)

ls any disciplinary / criminal proceedings :

or charge sheet pending against the
Official as on date. (lf so, details to be furnished -
Including reference no., if any, of the Commission)

ls any action contemplated against the
official as on date. (lf so, details to be furnished)(*) :

Whether the officer/Official has submitted his/her
Annual lmmovable property return of the previous
Year as required under Rule 18 of the
CCS (Conduct) Rules,1964 within the prescribed limit

L4. Details of complaint pending against the official as on dated :

Date: (Name & Signature)

(*) lf vigilance clearance had been obtained from the Commission in the past, the information may be provided
for the period thereafter.

8.

9.

10.

11.

t2.

13.

sl

No

Organization
(Name in
full)

Designation & Place of
Posting

Administrative/nodal
Ministry/Deptt.

Concerned
(in case of officers of

PSU etc.)

From To
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Annexure{/

f;

. The folloruing arc

Major Port Trusts:

the standud tefrns'md aenrlitisns of deputation of Offiuers/staff to

1. p+riod of deputation: The officer shall be on deputation for a period of thrw years!

which is extendable to four years. In exceptional oirdumstanoss, *lis can be extended to five

yearswith ths approval of Ministry"

?. Pay: while on deputation, the Officer may, within one month from the dste af his

join.ing the Major port Trust, eresi to draw either the pay in the scals cf pay of the post in the

Major port Trust or his basic pay in thc parent organization plus dep,tation allowance

thereon.

3. Deputation allownnce: The deputation allowance wilt be'payable at the rate of 5%

of basic pay subject to a ma:rimum of Rs, 45001* per month in c,ase of drputation within

$ams station andlayable at the rste of l0p1n of basic poy subject to a maxiilrunl of Rs' 9000/-

per nonth in oase of deputation involving change of station'

4" Dearrress Allorvance: The officer shali be entitled to dearness allowancs at the rates

pr.e.,,riling i;r 1he Mqior Fort Trust Or in tris parent organization depending on whether the officer

optrd to draw pay in the pay scale of the post in h{ajor port Trust or the pay in parent

or gan ization plus d eputati oir al lowance.

S" House Rent Alloxance: The officer shall be entitled ts dra\,! House Rent Allownnce

(HRA) at the rates prevailing in the Major Port Trust or in his parent arganization depending

on whether he opted to. draw pay in the pay scale of the post in ,Mnjor Part Trust or the Fey in

parerrt organization plus deputation allowanc.e. Hc shall be entitled to residential

aoo'mnodstion on payment of standard rent according to the rrtles cf Major Port Trust'

6. Joining time poy gnd transfer frsvelllng *llowance Joining tirne pay and transfer

travolling allowance, both on joining &e post of deputation and on rtsver$isn, shall be paid by

ttre Ma{or FortTrust as perthcir nrlss- 
:

r. Traveiling anowance .f"qJ journey on duty during the period of deputation:

offiser shall be entitled to rravaling Allowsr'ce and drily ellowance for journeys

un&rtaken after joining on deputafion awording to the relwant rulw of I'rfu$or Port Trrrst"

B, Lenys (Earqed Leave, Ealf Pay Leave & casual Leave)

(n) M4ior port Trust, will rnainuln,s ieavr spcomt of the offi.cer concerned, on the bgsis

or ot 
"ct 

of tle teavc sccoust pceivcd from ftis parent o4nnization. Ths' Mqjor Port

i*rt will dets# @rnod and sanstion""it

r:



v

under intimation tc-the parent crganization. Thst neans ihe uopy sf the leave sanctionecl
to offisEr during deputation witl be $ent to psr€nt organizalioh..

{b) Officer shall continuE to be governed by ft Leave Rulas of his parent organization-
fhe prOcedure laid down as per the rules and regulations,of :parent organilation should be
fotlowed suupulously, On being relieved fiorn deputation he/she will not he allowed to
proceed on leave directly by ttre Major Port Trust i.e- vithouf first joining his parent
organization.
(c) In the case of a femalo Oflicer/stafl the leavE salary.,for the pericd $f materrity leave
availsd of by hcr during tho period ofldcputation ehall be hor+e by the Major Port Trust,

9. teave $alrry/ Pensionl NPS Contributionl The leave due and adrnissible to him/her
frorn parent:organization:during the deputation period will be entifled as per parcnt organization
mles rnd regulation poliey. During the deputation period, the adrnissible,treave to ofticer/staff as
per rules, the reirrrbursement for that period leave admilsslble to hirn, witt Ue reimbursed to
Psrent organization by the MajorPort Trust us psr the,,par,ent,organizarion:Policy.

Leave sala-ry contribution (except for the period 'of leave availed of on deputation) and
p'-ttsion contribution (Hmploye/s shar6- if psnsion schentu is available in the parent
oiganizati'*tr) will be.paid by Major Port Trust tCI the parent organiznrion.

ln cas€' of emrBloyees coVered uncler New Pensicn Sclreme (NFS), the Major porr Trust
il'lxll n:aku lltatelring contribu:tion tb lhe NPS,accou*it ofilre enrgrlclyee.

10. Lesvs salary on account: of disability leavq The Major Por,t'Trust shall be liable to
pay leave,'sala$ in respect of any disability leave that rnay b* granted 0.n account of disability
incuned in or throu$h deputation even though such disabilitlr :manifests itself after the
termination of deputation. The leave salary charge of such leave shalt be recovered frorn the
Major Port Trust.

'lln ,Leave tmvel cnngnssionr The Oflicer/shff shali bE entitlcd ,to the leave, imvel
conccssiorr accordingto th$ relevsnt rules of .the pnr€Rt'organizationl'Major Port Trust on the
subjwt. The expenditure in this respect shallbe borne by the Major PoitTrust.

It Medicol Fscilities: The Officer/Staffshall bo entitled to medicsl fecilities in accordance
with the rules of'the Mqior port Trust*

13' Ernployee Provldent Fund tubscriptionr The Olfiserl staff shall continue his
subscription to the klployeE Provident Fund of which he/sh,e. is n,member in accordance with
the prescribed rules. The Major Port Trust should rcimburse the E,P.F- amoun( deducted every
montlr frorn his/her salaqf due,amount,and-also.F;oreign Employer oqual contribution amount to



/

be paid bY the Major Psrt Trust.


