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File No..A9/Dy CVO/Deputation/2024lS Daled: 26.06.2024

REQUIRES

DY.CHIEF VIGILANCE OFFICER cocHIN PORT AUTHOR ITY ON DEP UT ON IS

Applications are invited for filling up of one post of Deputy chiel Vigilance oJficer in the

ton scate'if pay of Rs. oo,ooo-t ,ao,6ool- (pre+evised Rs.24,900-50,500/-), at Cochin Port

[uthority by Depltation, as per the Recruitment Rules from lndian Nationals employed in any

rr,[iii p'.rt'nrtnliity I c"ntr"t Govt. / State Govt. / Public Sector Undertakings or Autonomous

Body.

2' As per RR, deputation is to be made from officers of Major Ports holding posts in the pay

scate of is 5oooo-16oOOo (pre-Rev.Rs.2o6o0-46500 and Rs.1o75o-16750) with 3 years regular

i"*i.u in the grade failing which from officers of the central Governmenustate

Govt /pSUs/Autonoirous goaie; with similar grade. A copy of the Recruitment Rule is enclosed

at (AnnexureJ).

3 Application of suitable and willing officers, who gatlsfv. tfre provisions of the Recrurtment Rules

io|. tnJio"t of Deputy chief vigilan; officer, cochin port Authority, may ple€se be forwarded as

pur'proioir" 
"n"tiseO 

llnneriie - tt), atong witn th-e following documents, duly superscribing the

;;;td;;;"Apfticatioir for the post oi oy cniet.vigilance.officer under Cochin Port Authoritv"' so

as to reach the ofiice of Secretary, Cochin Port Authority, Willingdon lsland, Cochin-682009 on or

before 06.09.2024.

a) Attested copies of ACRs/APARs of the applicant for the preceding five years- lf 
.ACRs/APARS

for last 5 years is not 
"rril"bl" 

"No Report certificatei may be furnished along with the

ACRs/APARs of Preceding Years.
linttLieo copies of certiflcates of academic qualification to prove eligibility

.i n" ,.J"rt.xi"g of the applicant not to withdraw the candidature. if setected.

d) vioilance and Administratr* al"rr"na" of the concerned Port/Organisation/ Department in the

piofoima prescribed by the Mrnistry(Annexure-lll)'

"l 

-li"-Onl""ii"n 
Certificate of the respective Organization (Annexure-lV)

ITheveracityoftheUniversitycertificates.andtherecognitionoftheDegree
obtained by the applicant may be ensured and certified'

4lfanymajorormlnorpenaltyhasbeenrmposed.ontheapplicantduringthelast'l0years,the
disciplinary iase leading to iuln penarty along with necessary documents may be sent by the

forwarding authority arong *ith-t; apptrcatlonl Vigilance report is to be furnished in the format

prescribed at (Annexure-lll)'

otkq qtrr qrftro'cq frft'rg?.]nfius litut 'orzoos rr'fl
Cochin Port AuthOrity willingdon lriand cochin - 682 (ps lndia

wi!wcochlll})r1govlnsecrelary@cochlnporlgovtnr91l48l)260M12.91(43.1l258210o'u.,,,..*,,jll]jl%

c,,.lrrrr pi'{r fil l"'r'r"tt "chrrr 
6p' rr"t''rlrrrr fl t"'r'1"nt n('rll)li1)chrtr



5. The crucial date of determining eligibility will be the last date of receipt of application i.e

06.09.2024.

6. The applicants should have at least 3 years' service left as on 15.03.2025 for retirement on

superannuation In the parent organization.

7. The ports / Organizations /Departments are required to forward the application of the

applicants with the requisite documents on or before the date of closing i.e. 06.09.2024 ln case of

receipt of advance copy of application in respect of any applicant, candidature of the candidate will

not be considered by Cochin Port Authority if the application is not received through proper

channel by Cochin Port Authority within 15 days of the last date of receipt of application

lncomplete application or application received after the due date will not be considered.

g. The appointment will be governed as per the terms of Deputation specified at (Annexure-v)

9. The authority forwarding the application is requested to verify that the application is in order'

Application received without the forwarding authority's certificate, as prescribed in the enclosed

proforma, will not be considered.( Annexure-lV).

sd/-

SECRETARY



st. Classili Scale ol Pay.
(RsJ

Selection

Sel€ction

UpperAge
limit lor
Dnect

(in yrs)

Educationat

Qualiticataon

for Direct
Recruitlnent.

la) Ass
(b) Educational

Quallfications
{c) Experi€nce

for Direct
Recrults will
apply in the

Deputation

5

(in y.s.)

(whether by Direct
Recr!itment or by

Deputatioh)

Promolion/Absorption/
Deputation, grades frorn

which itshoutd be mad€.

Dy. Chiet
Vigilance
Offlcer

Class I
13000-35C-

18250 Selection N.A,
2

jJBy 
deputationl

Major Pon Trusts hotding
Posts n the pay scale of Rs-
20 60C -46500 (Rs. 10750-
16750 pre-revrsed) with 3
Ye8rs regular service in lhe
grade faiting which from
offlcers of Ihe Central
Govemment/SIale
Go(./PSUs/ AuionomorE
Bodies with similar grade.i

Depulanor
wiI

of 3 years

Annexure-I

sulsuuled w.e.i.25_1 0-2014 vide M;nislry oi Sh,pping Notjfcation No.pR- 12012t22011-pE-! publtshed in th€ Gaz€tte of lndis unoer G.S.R. 84g (E) dated 2S-10-2014

i Wheth€r

9



POST API'I,T]D ['OR: Deputy Chief Vigilance Offlcer

l. l"ull Name (in block letters)

2. (a) Address lbl conlrrlunlcatr(nr

(b) TelcPhtrne No. / Mobile No'

(c) tra\ / E-mail address

l)ate o{ l}irth

Date o1 l{ctilenlent

Whethcl be longs ttr S(' / S1' ' OB('

(Pleasc / in rclevant box)

l)rc5ctll post rvith scalc ol'PaY

I)atc ot continuous tppoirltrncnt in thc

l)reselrl. post

Datc of llrst nppointnlent in Clilss - I cadre

SC ST OBC CEN

Class and Percentage
obtained

Annexure-ll

PhotograPh

(3.5 cm x 3.5 cm)

4

fl
5

6

7.

IJ

ot thc l)r)rt l rust

l:\aminati0n

l:.ducational and other qualificatitrns

U ,tr*"ry I Ycar ot Passtng

l{)
Dctails of lultllling qualitiing sentce tn

the tteder P,rade

l'a1'scale

Special Subjects

'fo
From

Aga inst TemPotarY Poston Otlic irting basis

Ftottr To Flom To

I)e'r'io,.l

--)--

APPt-tCATION FORM

on Regular hasis



Note: (l) 'l'he above columns shall bc clearll filled in

(2) Pay scale granted as linancial up gradation undcr Moditied Assured Career Progression
Scheme (MACPS) should not be indicatcd as it is not a regular service in the gradc.

Dctails ot'employment / experience in
chronological order

ll

Namc ol thc r Posts hcld Scalc ot pal []ronr lro
0r lnl\llllL)ll

12. Languagcs Knou'n
(Read, Wrile and Speak)

tl Any. othcr intbrmation desired to be

furn ished

I tlo hr:reh1- dcclare lhat the particulars furnished above bl me arc correct to the best of
ur kno$lcdgc and belicf. lIl the eyrnt ofanl infornation hting found to be falsc or incorrccl.
my canditlaturc / appointorcnl may bc canccllcd / tcrminatr:d \rithout a[v noticc and in the
c'r'ctrt of any sclcction to the ahovc post, I rvill nol withdraw and undortake to tlcccpt the
appointmcllt / posting.

(Signatur(] of the Applicant,l

[)lacc

Datc

Narure of
duties



Annexure-lll

Padiculars of the otficer for whom !rqrlance Co'll.]er rts lc leara lc-q is berno solgll

1. Name of the Official (in full)
2. Father s Name
3. Date ol Birth
4 Oate of Retirement
5 Date of Entry into service
6 Service to which the otficial belongs

lncluding batch/Year cadre etc
wherever aPplicable

7. Positions held (during tho ten preceding years)

S
No

Administrative/nodal
Ministry/Deptt.

Concerned
(in case of officers

ol PSU etc )

From To
Organization
(Name in
full)

8 Whether the officia! has been
Placed on the "Agreed List" or "List of

officers of Doubtful lntegrity' (lfyes'
details to be given)

10. Whether any Punishment was

awarded to the officialduring the last

1O years and if so, the date of imposition

and details of the Penalty (')

L Whether any allegation oI misconduct

involving vigilance angle was examined

against the otficial during th€ last 10 tears
and rf so. with what result.(') .

'l'l ls any disciplinary / crimrnal proceedings l

or charge sheet pending against the
ofiicral;s on date (lf so, details to be furnished -
lncluding reference no. lf any, ot the Commission)

'12 ls any action cootemplated against the

offrciit as on oate. (lf so' details to be furnishedx') :

13 Whether the officer/Official has submilted his/her

AnnuaL lmmovable properly return of the previous

Year as required under Rule '18 of the

CCS (Conduct) Rules, 1964 within the prescribed limrt

14 Delails of cornplaint pending against the official as on dated :

uate (Name & Signature)

(') lf vrgrlance olearance had been oblalned from the Commission rn the past' the rnformation may be

provrded lor the Period thereaner

n & Place
of Posting



Annexure-lV

Certificate in respect of Shri / Smt
(Name & designation)

It is certified that the particulars furnished by the applicant are conect and he /
she fulfil the eligibility criteria.

The veracity of the qualification certificates and caste certificates submitted by
the applicsnt are ensured and certilied

It is certified that no disciplinary / vigllance case is pending or contemplated against
the applicant and he/she is clear from the vrgilance anglo.

4. His / Her integrity is certified

5 It is certified that no major / minor panalties have been imposed on lhe OfficBr
during the last 10 years.

6 Attest€d mpies of ACRs for the last five years are enclosed

3

Signaturo of the Head of the Office
Name along with ofiicial seal

1

.CC4tftSAle lg_bqgiygn by the H-ead of the Office

Dated:



Annexure-V

The folrowing arr thc strndard ,orms atd oflldition' of dcpuudon of offtaGrrE.fr !o

Major Port Trusts:

thereon.

l, Pcrlod of dcpotrdor: Tho Ofiocr rhdl bc on dcprtation.for a period of thr* ytan'

which is extcnrtable to four **, ;;;;;"1 ,ir"r.ronrr, tris can b cxtarded to firt

ycars with thc approval of Ministry'

2. Pay: Whilo on dcPutrtlon' 0re OffIcsr may' within :rc 
mlllh ftom thc date of his

ioining the Major Port Tnrst' crcc o O"* lflhGr tfte payin thc scalo ofPcy ofthc Pod in lho

Mojor Port Tru$ or his 0""t" it] 
-Jtt'o 

"tt* 
irganization plus dcputation allowancc

r:

L

3. DcputstioD sltowtncs: The deputarion allowancc 
-will :i :."'"On 

ar rhc rate of5%

of brsic pay subject to 
" 

rn*i"* oi Rs' 45001 Pcr mon]h ir case of dcputttion within

ssme srstion and payabrc at ttrc rato oiirioiuuri.i"y $lbjrcr 
'o 

a msximum ofRs' 9000/'

;';l'ith;; "i 
aopuution involvlns chans. of strtion'

4. Dcarress Atlowane: The offtccr shell be entitled to dcamcss allowrnco rt the ntcs

p,.,..riling in the Muj.,. pot'rrust ofi" iit 
"*"t "*"i-tion 

icpendine on whaher the ofricer

opred to draw P8y in thc p"y '*f"'"iti" 
post in \'lajor Pon 

-lrust or the pay in Parcrt

organizarion plus deputadon allowancl'

S. llouse Rent Allowrnc:o: Thc Otlicer shallbc cntitlcd-to dr8\/v House Rent Allowence

(HRA) 8t the rstca PrGvailint in 
"t 

OI"i"t 
'* 

tnlsr or ln his parsnt organization dacnding

on whaher hc optca to anw paiin it'Ot' Jt 
"f'ft" 

pon in Major Pct Tn'ut or thc py in

oannt organizatior pru' oupt"'o* ;lt;*' Hc drall tc entittod o rctidartial

'#;r"#;;; p"i'*t oi til'J,,'r rent rocordins to the rules or Major Port rrust'

6. Joint[8 tim' pay lrd trlolfer lrrvcllht allorrncc: Joining timc pay and trrnsflr

rsyolling sllov*rct, uo0' 
"n ;"''ii'g i" pti ti otp'*rtt rnd on rtvetsion' shell bc FH by

"" 
tiri';i P*r*" as Pcrtlrcir nJcs' :

7. Tnvellirg rllowarce for lourncy 9o 'tol O-:tlT-,tOt pcrlod of dcPotltlon:

oflicer shall b€ entitled t" ii*tiNi illow"'o rnd. drily allowanco for journcys

ut&taken afta joining on Otpuation o"orting to lhc rElo"nt rulcs of Mqior Pcrt Tna'

E, Lelvc (Errncd Lclve' EalfPry Lssvc & Crrurl Lcevt)

(!) Major Port T$st' will mdnuln a leavc account oft c olfioct conoomod' oa trc basis

of artract of thc lcavc ;;;; ftom blr p'ocm orpnization' lhc lrttior Port

' Ttust *irr a.,to,,,,n'fucsmcd rnd 'r,dcr{t



undcr indmatiori tothc p8€nt otganizdion' Thar means thc copy of the lcave saFctioned

a om".f a*ing d"putaion will bc scnt to psrent ortanlzalron"

(b) officer shall -""n'" to [-'ol,"rn"i by the Lve Rulcs of his parcnl o'Eanizalion'

Thc proccdurc laid down * *t tf" nr'* ani rcguleions of.parent organization should b€

followed sctupulou'lv' o" b;;'t;;tJmrn1ep'urion heAhe will not b! allowed to

proceed on leave dir€{tly uy"ti" r'fujor. po't Tru* ic without first joining his prcnt

orPanization
",ii"'llrin. '.*" 

'I 
fernalc ofilcer/$4tr' rhe leavc salsry for the periorl of matemity lave

availcd of by hcr dwine thc psri; ofdcputation sholl bc bome by the Major Port Trust'

9. Lcave Salary/ Pension/ NPS Contribution: The leave due.and admissible to him/her

from parent organization during th; ;"p-';;'t' period will bc entitled.ss per pamnt organization

rules rnd regulation potiov nu'ine thl?"p'"t'i" Pett*lh:.*T::ble leave to oftceri$aff as

per rules, the reimbursemenl for thu f"ioa l*'" "rntt-tlb-:..t:,:*'will 
bc rcimbursed to

il"-t "rU**"" 
by thc MEjor Pofl Trust as per thc parcnt organization Policy'

Leave salary contribution (except for the period of lesvc availed of on deputation) and

rnnsion contribution (Erploy"')t share- if lrnsion scheme. is arailable in the parent

[ttr.,..,t",i"'u'0. p"ia uy rt'iuiot l]ofl 'l rusl to the parertt orgrnization

ln case ofemPloyees covered under New Pensicn Scheme (NPS)' the Maior Port Trust

']allnra\c,l}ittchinscontributiontoihqNPSuf,cQrrrrtoflheen\rlcryce.

l0.l,cavesalaryonaccountotdisabilltyleave:ThcMajorPortTrustshallbeliablgto
pay lcave salary in rcspect 

"f 
*V il*ifff'V ftave that may.be, granted on account of disatility

incurred in or through o**"i* 
-"""' 

though such disability manifess itsclf rfter the

termination of d€putstion' m" r"l"t J"ty ctraige of such tcave shall bc rccovcrcd ftom ihe

11. l,eave trevel concelsiorr: The Oflicer/st!ff shatl bc crrtitlcd to thc lcsv? ttgYcl

conccssion according to tt,c ,"tcnaot.,ut", of th" po,"nt oryanizatiod Major Pon Trust on the

.ro;-*a ffru op*d'iure in this rcspcct shall bc bome by thc Major Port Tnrst'

Major Pod TrusL'

12. Medic.l Frcilitics: Thc OfficerlstafT shEll be cntirled to medicai facilities in sccordance

with tho rulcs of the MBjor Port Trust'

11. EmPtoYee Provident Fund subscriPtion: Thc OIficer/ staff shall continue his

subscripdon to thc Employcc Provident Fund of which he/she is a member in accordance with

the prescr ibed rules. The Major Pon Trust should reimbutse the E.P.F. amounr deducted evcry

month from his/hcr salary duc amount and also Foreign Employor equal contribution amount to



!,:,

p8rsnt otgmiza(ion by Dcmsnd Drsi' Thc $m0 witl 'ho 'ctldited in hiyher EP'F' tpgular

lccounr uidcr hisltrer common Univcr:al Acoount Number (U"A'N')'

14. Depsrtmentrl loquiry: If a dcpartnenlal inqriry is to be initirtcd sSsinst thc

Ofliccrisuff during his/her dcputation, rni Major Pott Trust can rcv'rt b*k thc offioer to his

parcnt orgoflization.

15. Ths subsis&Bcc alowsncc onl, for tho pctlod ber*sen susPension and rcpatriatlon shall

be paid bY the Msjor Port Trusl

16. PrrmstuE revcrslon of deputationist to pErent orgmbstion: As and when a

situation Brises for, prcmolurt 
'*"oion 

to lhe parcnt organization of the dlputationist' his

,"J*", *"fa bc il rcnrmsd afier giving asr advance notice of three monthr !o his pslent

"rguri*f* 
and tho omploycc *t'o-tO' Howwu' Ministy' in cxcc ional cirqrmstanccs'

;;;;;" **ices oiti aepuurionlt ro hls pEqrt Gsd'E without such advm notios'

17. Rosittuary mettorr: [n all nstcts r€lating to conditions of servicc and bcnefitJ

facilities in the Major Pon Trust not covcrcd by item Nos l to 16 abovE' thc Officcr/ stEffwill

;;";.;-; br the existing rules, rcgulurions and orders of the MEjor Port Trust

18. Rehsgtion of condltlons: Any rel8x8tion oflhese terms end conditions lvill Gquire thc

priur r:oncu'rcncc of thc MininrY'


