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Administrative Office,
Cochin-682009.

Dated: 19.07.2024No.A4lCE Deputation/C oPA I 2024 -S

APPLICATIONS INVITED FOR THE POST OF CHIEF ENGINEER
IN COCIIIN PORT AUTHORITY ON DEPUTATION BASIS

Applications are invited for filling up the post of ChiefEngineer in the scale ofpay ofRs.10000G260000
in Cochin Port Authority on deputation basis from the fficers holding the posts of ChiefEngineer and
equivalent posts in the Civil Engineering Department in the scale of pay of Rs.100000 - 260000/- with
two years regular semice in the grade or fficers holding post of Deputy Chief Engineer and equivalent
posts in the Civil Engineering Department in the scale of pry of Rs.80000 - 220000/- and above with

five years regular service in the grade in the Central Governnent or State Governnents or Union

terrilory administration or Public Sector Undertakings or Autonomous Bodies (other than Major Port
Zrusts). The period of deputation will be for three years. Recruitment Rules (RR) attached as Annexure

-I
2. The requisite educational & other qualifications prescribed.as per RR, are as under:-

Degree or equivalent in Civil Engineering from a recognized University/lnstitution.

3. The selection is by merit for which the benchmark in overall grading in the ACRs shall not be below

'Very Good'.

4. The eligible and willing Officers who satisfy the provisions ofRR for the post of ChiefEngineer shall

apply through the 'Online Application Portal (OAP) of the Ministry of Ports, Shipping &
Waterways httos://onlinevacancv.shipmin.nic.in. The applicant has to register in the Online Application

Portal. No application other than OAP shall be accepted.

5. The candidate shall submit the print out of online application submitted via OAP.

6. The Adminishative Offices are requested to forward the application through proper channel along

with the following documents in an envelope, superscribing 'Application for the post of ChieJ

Engineer in Cochin Pon Authority on deputation basis', to the Secretary, Cochin Port Authority,

Willingdon Island, Cochin-682 009 so as to reach on or before 26.09.2024. The'crucial date for

eligibility criteria will be 26.09.2024 in terms of Ministry of Ports, Shipping & Waterways Circular

No.l-2612512013-PE-l dated 26.09.20 | 9.

i. Attested copies of Annual Performance Appraisal Reports (APARs/ACRs) of the applicant for the last

5 years (01.04.2018 to 31.03.2023) (Attested by an Officer not below the rank ofDy. HOD on each

page).

ii.A statement showing year-wise availability of APARs/ACRs and grading duly signed by the

Competent Authority. If the APAR fora particular period during the last 5 years is not available,'No

Report Certificatd'may be furnished along with the APARs ofpreceding years'

iii.Attested copies of Certificates of academic qualification to prove eligibility.
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iv. No-Objection certificate of the concemed Organization.

v. An undertaking of the applicant not Jo withdraw his/her candidature, if selected' Officials' who

withdraw his/her candidature for the Post after hiVher selection by the Services Selection Committee,

will be liable for debarment from future selection to HOD level posts in all Major Ports for a period of

two years.

vi. Certificate by Head ofoffrce ofthe applicant as per Annexure-Il'

vii The vigilance status of the candidates may be fumished in the prescribed Proforma july signed by

the CVO of the concerned Organization along with the application (Annexure-Ilf)' If any major or

minor penalty has been imposed on the applicant during ihe last l0 years, the disciplinary case leading

to such penalty along with necessary documents may be sent by the forwarding authority along with the

application.

viii.Two recent passport size photographs in a sealed envelope'

ix. The details of the applicant, length of service in feeder grade posts with pay scales, final APAR

gradings and eligibility position may be confirmed and clearly indicated by the Organization'

x. The veracity of the University certificates produced by the applicants and the recogrition of the

degree obtained by the applicant shall be ensured and certified by the concerned officer of the

Organization.

7. The appointment will be govemed as per the terms of Deputation specified at (Annexure'IV).

8. The applicants should have at least 3 years' service left for retirement on superannuation in the

parent organization.

9. In case of receipt of advance copy of application in respect ofany applicant, his/her candidature will

not be considered if the application is not received through proper channel within 1 5 days of last date of

receipt ofapplication, mentioned at Sl' No.6 above'

10. Incomplete applications or applications not submitted as per the instructions

circular will not be considered.

Encls: As above.

-25821] 
.r/

Copy to: The Secretary to the Govt.of India,

Ministry of Ports, Shipping & Waterways,

TransPort Bhawan,

l, Parliament Street,

New Delhi -l 10 001.
K : The Under Secretary to the Govt. of India(PHRD Division), Ministry of Ports,Shipping &

Waterways for information-A soft copy of the vacancy circular is also sent to Ministry at the

email address of sopel@.nic.in, for necessary posting in the Ministry's website'
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t. lt is certified thatthe particulars furnished by the applicant shri..........

are correct .' 
. .

2. rt is certified that no disciprinary/vigirance case is pending or contemplated agdinst the applicant

and he/she is clear from the vigilance angle'

His/her integritY is certified.

rt is certified that no major/rninor penalties have been imposed on the officer during the last 10

years.

Afrested copies of APARs for the last 5 years is attached.

The veracity of the qualification certificates and cast€ certificate submitted by the'applicant are

enzured and certified.

SIGNATURE OF TTtrE CHAIRMAN
ALONGWITH OFFTCE SEAL

3.

4.

5.

6.



ial for whom vieila mments lclear

Annexure -lll

rng soulars of the

1. Name of the Official (in full)
2. Father's Name

3. Date of Birth

4. Date of Retirement

5. Date of Entry into service

6. Service to which the official belongs

Including batch/year cadre etc,

wherever applicable

7. Positions held (during the ten preceding years)

fJg he fv,rnjqhgC en$ sjFne4 hy lhp c"YQ 9,r, H"oDJ

sl

No

Organization
(Name in

full)

Designation & Place of
Posting

Administrative/nodal
Ministry/Deptt.

Concerned
(in case of officers of

PSU etc.)

From To

8. Whether the official has been :

Ptaced on the "Agreed List" or "List of

officers of Doubtful Integrity". (lf yes,

details to be given)

9. Whether any allegation of misconduct :

involving vigilance angle was examined

against the official during the last 10 years

and if so, with what result.(*)

10. Whether any Punishment was :

awarded to the official during the last

10 years and if so, the date of imposition

and details of the PenaltY (*)

tI. ls any disciplinary / criminal proceedings :

or charge sheet pending against the

Official as on date. (lf so, details to be furnished -
Including reference no., if any, of the Commission)

t2. ls any action contemplated against the

. official as on date. (lf so, details to be furnishedX*) :

13. Whether the officer/official has submitted his/her

Annual lmmovable property return of the previous

Year as required under Rule 18 of the

CCS (Conduct) Rules,1964 within the prescribed limit :

t4. Details of complaint pending against the official as on dated :

Date: (Name & Signature)

(*) lf vigilance clearance had been obtained from the Commission in the past, the information may be provided

for the period thereafter.



Annexure{V

{},

, The folowing sre the stalrdEd tcrtns snd @nditions of dopuution of officrra/s.aff te

illajorPo*Trustsl

l.Poriodof'dcputatiouTheofticershat|beapcriodofthtgeytrr.'$'
which is ertendable to four yeax' In orceptional c can be extended to five

yearswidr tho approvsl of MlnistrY"

ay,, wittin one mon{h from the duc of hir

ttre pryin thc scalc of pay of t-he port in the

entoryanizationptusdeputationallowance

thcreon.

of5%
3. DcPtl within
of basic PaY 9000/-
samc stfition

permonth in case of deputation involving ehan

4. Dsaruegs Allowance: The bffrcar shall ba entirJed to dearness allornanse at the rates

ilepending oft whethsr the o.fficer

Port Trust'or thg PaY in Parent

5. I{ouse Rent. AlrOscnce: Ttre oftricer shaH bo cnfittcd to dmw House Rent Allqwsnce

Trust or in his parent orgnnization dcpcnding

the post in :Maior Prt Trust or the'pay: in

Hc shall be entirled to residential

ording to the rules of Mqior Port Trust'

6.Joiningtimepaypndtrenrfertravelllngal|owanfer
ravelling allowance" bort, on;ffit " 

po* of'd-eputation

the lvl4ior Fort Trust as por frcir nrles 
:

ing on ilufy durfng ths porioil of deButatiou

beltowan.cerndflrilyallowanccfor;journc;:s
join to trc telwrnt nrlcs of ld4iAr P'st Trust

8. Lelvs (Earntd Leave' Ealf Piy Laave &'f ncunl Lctve)

(a) Mnjor portTnrst, will rnaintaln n lesve arcs'nt of the officerconccrne4 on the'bssis

,f orur"t of ry.leavo 
-t** ;|

ft



und€r intimation to.the pafcnt organization. That ruCIfln$ lhe gcpy of the leavp sanarioned

to oficen during deputation will h sent to parentorganization.

(b) Qfficer shall continue to be governrd by the,t:ave Rules of his parent organization.

The'procedure lrt'd dovvu Es per the nrles rnd rpgulations of parent organieatiqn should be

followed scrupuloustry. On being relieved from deputation he/she will not be allowed to
proceed on leave directly by the Major Port TrW i.e. without first joining his parent

organization"

(c) ln the csse of a female Offcer/stafi, the leave Salary for the period of maternity leave

availed of b hcr duringthe period of dcputation strall be borne by the Major Port Trusi.

9. Leave Salary/ Pensiod NPS Contribution: The leava dire and admissible to him/her

from parent organization'during the deputation period witl bs entitlsd as per parent organization

rules and regulation policy. Durtng the deputation period, the adrnissible leave to officerlstaff as

per rules, the reimbur$empnt for ttrat period leave adrnissibla to fiirn, will be rcimbursed to
parcnt organization by the Major FortTrust as prr the parvnt orgmization Policy"

Leave salary contribution (except for the period of leavc availed of on depuution) and

pension contribution (Employer's share- if pension scheme i's available in the parent

organiaatirln) will be paid by Ma;ior P,ort Trust to the parerrt organi,zation.

ln case.of employees covered under New Penslcn Scheme (NPS), the Major Fort Trust

;liall n:ak* rnatchinp, contrit:lutioil to ttre NPS aocuuut ofthe cnrployee.

10. Ixave salary otr account of disabili$ leaye,: The Major Port Trust shall be liable to
pry leavesalarf in respect of any disability leave drat:may be granted on accounr of disability
:incunEd: in or thrnugh deputation Gvrn though suph disability rnanifests itself after ttre

termination of deputation. The leave salary charge of such leave shall be recovsrcd from ths
:lvlajor Port Trust.

11. Lecve trcvel concesrion: The Ofliccr/staff shall be sntitlad to the leave trwet
eoncessioR according to the rclevant rules of the parent organizatiod'Major Port Trust on the

subject, The expenditure in this rcspect:shall be borne by thc Major Pott Trust,

lZ. I[edical Facitities: The Officcrlstaffshall be entitled to ilredicsl facilities in'accordance

t\ittl the rules ofthe Mqior Port TrusL

13, Ernployee Provident Fund subscription: The Officer/ staff shatl continue his

subscriptioil to thc Employee Provident Fund of which hdshs is a member in accordance with

the presuibed rules. The Mejor Port Tmst should rcimburse the E.P,F. amounl dedueted every

rnonth from his/he.r sala{y due snount anilalso"F,reigp Employer €qual contribution amount to
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