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F ile No. .A9/Dy. CVO/Deputation/2 O24iS

To
The Secretary,
All Major Port Authorities

Sir,

Administrative Office
Cochin -682 009.

Dated: 26,06.2024

Sub:- Filling up the post of Dy.Chief Vigilance Officer, Cochin Port Authority
on deputation basis reg.

. Applications are invited for filling up of one post of Deputy Chief Vigilance Officer in the
IDA scale of pay of Rs.60,000-1,80,000/- (pre-revised Rs.24,900-50,500/-), at Cochin Port
Authority by Deputation, as per the Recruitment Rules from lndian Nationals employed in any
Major Port Authority / Central Govt. / State Govt. / Public Sector Undertakings or
Autonomous Body.

2. As per RR, deputation is to be made from officers of Major Ports holding posts in the pay

scale of Rs.50000-160000 (Pre-Rev.Rs.20600-46500 and Rs.10750-16750) with 3 yearq

regular service in the grade failing which from officers of the Central GovernmenVState
Govt./PSUs/Autonomous Bodies with similar grade. A copy of the Recruitment Rule is

enclosed at (Annexure-l).

3. Application of suitable and willing officers, who satisfy the provisions of the Recruitment Rules
for the post of Deputy Chief Vigilance Officer, Cochin Poft Authority, may please be
fonrvarded as per proforma enclosed (Annexure - ll), along with the following documents,
duly superscribing the envelope as "Application for the post of Dy. Chief Vigilance Officer
under Cochin Port Authority", so as to reach the office of Secretary, Cochin Port Authority,
Willingdon lsland, Cochin-682009 on or before 06.09.2024.

Attested copies of ACRs/APARs of the applicant for the preceding five years. lf
ACRs/APARs for last 5 years is not available "No Report Certificate' may be
furnished along with the ACRs/APARS of preceding years.
Attested copies of certificates of academic qualification to prove eligibility.
An undeftaking of the applicant not to withdraw the candidature, if selected.
Vigilance and Administrative clearance of the concerned PorU Organisation/
Department in the Proforma prescribed by the Ministry(Annexure-lll).
No-Objection Cerlificate of the respective Organ izatio n. (An nexu re-lV)

The veracity of the University Cerlificates and the recognition of the Degree
obtained by the applicant may be ensured and certified.

a)

b)
c)
d)

e)

0

q+q grRfm-gcn i FfriTcE.ilrf&os l

Cochin Port Authority wittinsooil tstend

www.cochinport.gov.in secretary@cochrn port. gov.in

+Jfu< - rez ooo qffd
Cochln - 68? 009 lndia

{ 9 1 (.184) 266641 2, +S1 (4M) 25821 00 Fax : +91{484) 2668163/26S65 1 2
r'J,r,, . : .'::it: ..i?\is i.-i i' '- :::/ir'J,r,, . : ': it) ..iirg: ,,-t 

r' '- :'. ;/i
rclrin portolcochitr conrprnyr'portr:fi:ochitt!'()cl!rl lj('rt Ponof(oclrin



4 lf any major or minor penalty has been imposed on the applicant during the last 10 years,

the diiciplihary case leading io such penalty along with.necessary documents may be sent

by the forwarding authority-along with the applicaiion. Vigilance report is to be furnished in

the format prescribed at (AnnexureJll).

The crucial date of determining eligibility will be the last date of receipt of application i.e

06.09.2024.

The applicants should have at least 3 years' service lbft as on 15.03.2025 for retirement on

superannuation in the parent organization'

The ports I Organizations /Departments are required to fonruard the application of the

applicants with the requisite documents on or before the date of closing i.e' 06.09.2Q24 ln

case of receipt of advance copy of application in respec andidature of the

candidate wiil not be considered Uy Co.hin Port Autho n is not received

through proper channel by Cochin Port Authority within date of receipt of

appliiation. Incomplete application or application rece date will not be

cqnsidered.

6.

7.

g. The appointment will be governed as per the termS of Deputation specified at (Annexure-V)

g The authority forwarding the application is requested to verify that the application is in order.

Application received without the fonruarding authority's certificate, as prescribed in the

enclosed proforma, will not be considered'( Annexure-lV)'

Yours

Encls:As above.

Copy to: All Heads of Departments,CoPA.

faithfully
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ABPLICATIOJ TORM

Deputy Chief Vigilance Officer

. Annexure-ll

Photograph

(3.5 cm x 3.5 cm)

2

POST APPLED FOR:

L FullName (in block letters)

(a) Address for communication

(b) Telephone No. / Mobile No.

(c) Fax lE-mail address

3. Dare of Bifth

4. Date of Retirement

. Whether belongs to SC / ST / OBC
(Please r' in relevant box)

6. Present post with scale of pay

7. Date of continuous appointment in the

scl--l sr [--l oBC ncEN[--l

8.

9

present post

Date of first appointment in Class - I cadre
of the Port Trust

Educational and other qualifications

Examination University Year of passing Class and percentage

obtained
Special Subjects

10
Details of fulfilling qualifying service in
the feeder grade

Pay scale

Period

on Regular basis on Officiatins basis Against Temporary post

From To From To From To



Note: (l) The above columns shall be cJearly filled

(2) pay scale granted as f'rnancial up gradation under Modified Assured Careqr Progression' ' 
Scheme 0f4nCpS) should not be indicated as it is not a regular service in the grade'

Details of employment / experience in
chronological order

Name of the
Orsanisation

Posts held Scale of pay From To Nature of
duties

t2.

' t3.

Languages Known
(Read, Write and Speak)

Any other information desired to be

furnished

I do hereby declare that the particulars furnished above by me are correct to the best of

my knowledge and belief. In the event of any information being found to be false or incorrect,

my candidature / appointment may be cancelled / terminated without any notice and in the

event of any selection to the above post, I will not withdraw and undertake to accept the

appointment / posting.

(Signature of the Applicant)

Place:

Date:



Ann-ex!{re:f ll

1.

2.

4.

5

Name oi the official (in full)
Father's Name
Date of Birth
Date of Retirement
Date of Entry into service
Service to which the official belongs
Including batch/Year cadre etc'
wherever aPPlicable

Positions held (during the ten preceding years) :

I Sl 1 Organization
r No (Name in

full)

Ministry/DePtt
Concerned

(in case of officers
of PSU etc )

8. Whether the official has been
Placed on the "Agreed List" or "List of

officers of Doubtful lntegrity" (tf yes,

details to be given) 
r";

9. Whether any allegation of misconduct ' :

involving vigilance angle was examined

againstthe officialduflng the last 10 years

and if so, with what result.(-) .

10. Whether anY Punishment was :

awarded to the official during the last

10 years and if so, the date of imposition

and details of the PenaltY (-)

11 ls any disciplinary / criminal proceedings

or charge sheet pending against the
OfficialLs on date' (lf so, details to be furnished -
Including reference no', if any, of the Commission)

12 ls any action contempleted against the

.. official as on date. (lf so, details to be furnished)(-) :

13. Whether the officer/Official has submitted his/her

. Annual lmmovable property return of the prevlous

Year as required under Rule 18 of the

CCS(Conduct)Ru|es,1964withintheprescribed|imit

14. Details of complaint pending against the otficial as on dated :

Date; (Name & Signature)

(-) lf vigilance olbarance frad been obtained from the Commission in the past, the information may be

orovided for the period thereafter,

;ionation & Place



Annexure-lV

Certific

2.

3

6f'

(Name & designation)

11i. 991!figd t!.a! tn9 particurars furnislred by ine appricant are correct and he /she fulfil the eligibility criteria.

The veracity of the qualification certifiCates and caste certificates submitted bythe applicant are ensurbd and certified

It is certified that no disciplinary | ;s pending or contemplated againstthe applicant and he/she is cle-ar ce- angle,-

His i Her integrity is certified.

It is certified that no malor rminor penarties have been imposed on the officerduring the last 10 years.

Attested mpies of ACRs for the talt fiu" years are enclosed.

Signature of the Head of the Office
Name along with official seal

Dated:



(: Annexure-V

fi

Thefollowingarethestandudtermsandcgnditioneofdeputailonofoffrcors/staffto
Major Port Trusts:

t, Prriod of deputation: The Offieer shall be cn deputation for a period of three yoars'

which is extendable to four yeers. ln Xceptional circumstaftoes,'tris can be extended to fivE

yearswith the approval of Ministry.

2. Pay: While on deputation, the officer may, within one month from the dare of his

joining the Major Port Tmst, eleet to draw aither the pa5" in thc scale of pey of the post in the

Major Port Trust or his basic pay in tho parent organiz*tion plus deputation allowance

thereon,

3- Deputation allowsnce: The deputntton allowanoE will be payeble al the rste of 5%

of basic pay subject to a ma:<imu* oi Rs. 4500/- per month in case of deputation within

same station and payable at the rate of l0% of basic pay subject to a rnaximurn of Rs' 90001-

per month in case oi deputation involving ehange of statiol'

+. Dsar*ess Allowsnce: The officer shall be eniltled to dearness allowance at the lStes

pr.r-r';.riling in the Major Port Trust or in his parcnt organizatiqn depending on whether the ofJics'

opred to draw pay in the pay scale of the post in lr{ajor ?orl Tlust or thg pay in parent

orgenization plus deputatioir al lowanep

S. House Kent AllOEanCe: The Officer shall bc entitle'd to drc*' House Rent Allowance

(HRA) ar the rates prevailing in tho Major Port Trust or in his parent organiraticn depending

on wheiher he opted to drarv pay in tre pay scale of the pst in Major Port Trust or the pey in

pare$ orgsnization pltrs Auputation allowance. He shall be Entitled to residential

accornnodation on payment of standard rsnt apcording to the rules of Major Port Trust'

6. Joining time pay tnat trunsfer trnvelli[g allowancs Joining timo pay and transfer

Uavelling nllowance, Uotft oo joining Se post of deputation and on rcvgrsion, shafl be pstd by

the Mqjor Port Trust as per their nrles" 
:

7, Travelliug allowance for jaurney cn duty during the perioil of deputatlon:

offlcer shall be entitled to Trayelling Allowance and daily allowaoco for journ*ys

rurrdertskenEftajoining on dqutttion accordingtotherclwantrulsof MqiorFortTrust

I' Lenve (Earued Leave,Ilalf Pay Leave & Ctsusl Lcave)

(a) Major portTrusfo willmainraln a lesve ascount of the oflicer oonoemedo on ttrre basis

of cxlraot of drc leave accowtt;Eceh,ted ftom his Per€'nt organization' Tho Mejor Port

' T;rt *itt detgm cemed and ssn$ion'it



v

under intimation tffthe par€nt organization, That rneans the c.opy of the leave $anctisned

to officer during deputation will be sent to parent orgeniaation.

(b) Offieer shall continue ts be governed by the leave Rules of his parent organization-

Ths procedure laid dov.nr as per the rulss and re$llations of patent organization sluuld'be
followed scnrpulously. On being reliev€d fibrn depumion he/ehe will not be allowed to
proceed on leave directly by the Major Port Trust i,a #ithout first joining his parent

organizaiiort-

(c) In the osse of a female Officerlstafl the leave salary for the period of mawmity leave

availcd of by her dwing tho period of dcputation thotl be borns by the Major Port Tnrst,

9. Lqave SalaryI Pension/ NP$ Contributlon; The leave due and admissihlE to him/her
from parent organizatlon during fte deputation petiod witl bE entitled as per parcnt orgaidzrflon
rules and regulation poliey. Duning the deputrtion perio( the adrnissible leav* tn ofEcpds,taffas
per rules, the reimbursernent for that period leave admissible to hirn, will be reimbursed to
parent orgenization by the Major Port Trust as per th6 pflrent orgenization Polioy.

Leave salary conttibutioD (except for the pefiod of leave availed ofon deputationi and

pension oontriburtion (ffrrployer's share. if pcnsion scltemE is available in the par€nt

oiganizatir.lr) will ba paid by Major Fort Trust t0 the paront organiiation,

ln case of ernplo5tees cayered Eqder Ne\# PenSion Scheme (NFS)t the Major Port "lnrst

;1:orll make ntatching contribution to the NPS accuuut of,tlr* enrSrlayeo.

1S. Lcave salary on aecount of disabilif leave: The M{or Port Trust shall bE liable to
pry leavc salary in respect of any disability lEave that may be granted on account of disability
incuned in or through deputation even though such disability manifests itself after the
termination of deputatiort" The leava salary charge of such leavs shatl be recoyered from the
Major Port Trr"lst.

11. Lesvr trsvel coneession: The Offiosr/staff shall be entttttd to ihe leave.fuave!
eonce ssion according to the relevsnt rules cf the perent organizatiorl Major Port TruS on the
subjeot" The expenditure in this respest shall be borne by the Major Pott Tnrst.

12. Medical Faeilities: The Offrcerlstaflshalt be entitled to medical facitities in apcordance
with the rulss ofthe Ma{or Port Tru$t,

13. Employee Provident Fund ruhseription: The Officer/ staff shall continus his
subscription to the Employee Providbnt Fund of which hdshe is a rnember in accordanco wlth
the prescribod rules. The Major Pori Trust should reimbwse the E.P.F. arnount deduuted every

montlr from hiVher salary due amoufit and-also,Foreign Employer equal auntributicn amoilntto


